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. dudandu (Forming Stage)

UULWBeyusau (Storming Stage)
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guufjucviu (Perfroming Stage)
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guaaronau (Adjourning Stage)
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Productivity)

2. nauidauauAAav ualaads=avAvavaauluasvAudnads=avAvov
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Productivity)

QN




3. ADWAWAATIYAAUM LIIIOAUS=aVAUIVAAULLAzdVANISASVAU VIUUDYD
avANISPzUS=aANSMWIWUTU LA TdulutweoUiunav (Moderate Increase
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(No Significant Effect on Productivity)
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1. msdadadaans (Communication)

2. msaadul (Decision Making)
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1) diukuvyavaisndunu (Locus of Control)

2) owunduegu (Authoritarianism)
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2.1 $noldgviAusanid (Self-Esteem)
2.2 UA1WSUWavou (Responsibility)
2.3 vavlanluuvad (Optimism)
2.4 wWulhkwrelunisniviu (Goal - Oriented)
2.5 Udauins (Imaginativeness)
2.6 UAD1WAS:KkUAN (Awareness)
2.7 WeuurAd1wAQasvassA (Creativeress)
2.8 wauunnsdiadadoans (Communicativeness)
2.9 GanuaiuisananandrelayrildodvadvassA
2.10 awwsaaswaNursnsa (Trust)
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