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(Intrinsic Work Values)
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4 ﬁﬁgﬂﬁ]mﬂﬁﬁu (Nonfinancial Incentive)
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28 NRANIsUNAN (Group Behavior)
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Unun (Roles)
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® n1shndulavasngy (Group Decision Making)
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2. Nominal Group Technique
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» 'szﬁuqnﬂa (Individual Level)

ViAuAf (Attitude)
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Anilgy (Values)
UINTFIUNSANAULR

yAanAN (Personality)
ANYUIANIZYAAA
1155U3 (Perception)
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A1515813 (Learning)
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msaﬂa (Motivation)
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28 5AUNAY (Group Level)

1Asead1enau (Group Structure)
UNUIMLAZAINAIANI

n1sindulanau (Group Decision)
ASTUIUNISHAZINALA

A1589a15 (Communication)
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A12H1N (Leadership)
n1sHansnadaou
37u13uanI15Lia (Power & Politics)
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A1UVALEY (Conflict)
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