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General knowledge about seminars

\_

provides a fundamental basis for learning the seminar process. It fosters
understanding, collaborative thinking and analysis, consultation, and knowledge
exchange among group members in order to find shared solutions to problems. It

also promotes interaction through communication, which is the origin and essence of

the term “seminar.

Definition of a Seminar

A seminar is a technique for shaping ideas through group meetings, in which participants
collaboratively explore approaches through discussion and apply participatory principles in

analyzing problems. Various scholars have defined the term as follows:




Definition of a Seminar

~N

A seminar is a form of meeting oreanized with the objective of exchanging knowledge
and ideas, as well as reaching conclusions or recommendations on a particular issue.
The outcomes derived from a seminar are considered recommendations, and the

relevant parties may choose whether or not to implement them.

A seminar also refers to a process in which a group of individuals collectively strives to seek knowledge on a specific
topic and exchange the insights each person has studied, in order to identify approaches and draw conclusions on that

matter. As a result, participants are able to apply the knowledge gained from the seminar to perform their duties more

effectively and to maximize benefits for the public gsood.




Definition of a Seminar

A seminar is both a form of collective meeting among a group of individuals and an

instructional activity commonly used in higher education. It serves as a learning or

problem-solving process that primarily relies on group process as its core

mechanism.

It refers to a meeting situation involving individuals who share similar knowledge, competencies, interests, experiences,
or professional backgrounds, and who have common goals or objectives. The purpose is to collaboratively study a
particular topic, explore and learn together, exchange opinions, systematically analyze problems, and seek appropriate

solutions to the issues encountered. This process emphasizes participatory roles from all members in accordance with

democratic principles within a designated time frame.




Definition of a Seminar

® A seminar is organized in the form of discussion and exchange of opinions and
experiences, or as a brainstorming session on a particular topic.

® |t is suitable for situations in which participants have relevant experience, and
all participants have equal opportunities to express their opinions.

® There is no formal lecturer; instead, there is a coordinator or facilitator who
assists in managing and supporting the process.

® Participants select a group leader from among themselves to serve as a
representative in reporting the discussion outcomes and ensuring that the

seminar proceeds according to the established schedule.




Definition of a Seminar

® A seminar refers to a meeting held for the purpose of exchanging knowledge

and opinions in order to reach conclusions on a particular issue. The outcomes
of a seminar are considered recommendations, and the relevant parties may
choose whether or not to implement them.

® |t aims to provide training, clarification, suidance, instruction, attitude
development, and consultation on related matters, or to seek agreements
through methods such as open discussion, exchange of ideas, questioning,
debate, and consultation within specified topics.

® The results of a seminar contribute to improving work systems and operational

efficiency.




Summary of the Definition of a Seminar

® A seminar refers to a meeting organized to seek knowledge and exchange learning and
opinions, with a shared objective or focus on the same subject matter. It also involves
jointly analyzing problems, identifying solutions, and reaching mutual conclusions.

® |t is conducted for the benefit of the collective. Therefore, teaching a seminar course is

considered a learning process that involves study and research through various methods.

® |t develops systematic thinking skills, problem analysis, and the ability to propose
solutions, as well as communication skills through speaking, conversation, and discussion
related to the subject matter.

® The goal is to arrive at feasible conclusions through collaborative consultation and

discussion.




An effective operational process
should involve planning prior to
implementation and appropriate
decision-making. This requires
collaborative thinking to reach the
best possible conclusions. Various
matters may require meetings and
support from stakeholders and
related parties. Therefore, meetings
are considered highly significant,
and scholars have defined their
importance from various

perspectives.

Importance of Seminars

\

Seminar meetings play an important Seminars function as a key Working as a group or committee

role in seeking operational mechanism in all organizations at requires meetings and consultation

guidelines, proposing ideas for the local, national, and ¢lobal to achieve mutual understanding,

decision-making, and solving levels. They serve as centers for which is essential for accomplishing

problems. In carrying out various ideas, decision-making, policy organizational goals successfully.

activities, collective consultation is formulation, resolutions, innovation,
necessary to reach conclusions or analysis, research, and problem-
approaches that are broadly solving. Given their importance,
accepted by the group or approved meetings must be conducted
by the majority. Thus, seminars effectively to maximize their
serve as an essential tool in benefits.
fostering mutual understanding
within organizations and reducing

conflicts.




Summary of the Importance of Seminar Meetings

® Seminars enable rapid communication. When personnel meet and engage in face-to-face discussions, they can respond
immediately and reach mutual understanding within a short period of time, without prolonged communication
processes.

® They provide a platform for brainstorming and exchanging experiences in order to reach conclusions or make decisions
effectively in line with established objectives.

® Seminars serve as a technique for acquiring knowledge, ideas, and experiences, which can be used as guidelines for
drawing conclusions and applying them to improve or enhance efficiency.

® They function as a medium for exchanging information and knowledse. Participants have opportunities to clarify
questions and resolve doubts, fostering a sense of cooperation and belonging within the organization. This also
promotes learning how to adapt to others and stay informed about developments within the relevant social or
professional context.

® Seminars are an important tool in performing duties. They facilitate operations and the dissemination of knowledge or

information, such as meetings to clarify organizational policies or academic conferences.




Summary of the Importance of Seminars

® A seminar is a form or technique for acquiring knowledse, ideas, and experiences through meetings, lectures,
questioning, discussions, and brainstorming sessions. Both presenters—such as speakers or experts—and participants
have the opportunity to exchange and share experiences with one another. This collaborative process serves as a
means of reaching conclusions and utilizing the information obtained from the seminar to improve and solve
problems, as well as to enhance the efficiency of personnel and other organizational resources. Ultimately, it
contributes to the success of business owners, enterprises, and various organizations.

® Seminars play a significant role in organizational development and personnel development aimed at enhancing work
efficiency. The seminar process is an essential component in strengthening management effectiveness and fostering
creative forms of development. Through discussions, lectures, questioning, debates, and brainstorming sessions among
participants and qualified speakers with expertise and experience, seminars generate knowledge, ideas, and valuable

experiences that contribute to the continued growth of both the organization and its personnel.




Benefits of Seminars

As a result of participating in seminars, attendees gain increased knowledge and competencies, which contribute to improving work systems and
operational efficiency.

Participants acquire knowledge and new ideas from seminars that can be applied to both their professional work and personal lives.

Seminars help develop employees to remain prepared for advancement to higher positions or roles that require knowledge of new technologies.
Continuous exposure to new knowledge reduces difficulties in adapting to change.
They help ease the workload of supervisors, as trained subordinates better understand work procedures, related problems, and appropriate methods

for improvement and development.

Seminars promote mutual understanding among colleagues, strengthen interpersonal relationships, and foster cooperation and teamwork.

They support career advancement, as employees who have participated in seminars are generally given priority consideration for promotion.




Benefits of Seminars

Seminars promote collaborative problem-solving by integrating the ideas, knowledge, and experiences of multiple individuals, which is generally more
effective than relying on a single person. They also encourage broader participation and shared responsibility.
They facilitate the exchange of information and news among participants, leading to a better understanding of facts and fostering cooperation toward

future success.

Seminars help alleviate unresolved problems, as participants facing difficulties have the opportunity to express and discuss their concerns.

They create a sense of unity and belonging, as participants are informed about developments and have a role in shaping those activities.

Seminars enhance coordination, particularly when participants come from different locations. Relationships formed during small-group discussions

promote greater empathy and mutual understanding.

They provide opportunities for participants to listen to diverse perspectives, broadening their viewpoints and inspiring the development of their own

ideas.




Benefits of Seminars

Seminars serve as an important tool for disseminating information in all directions. Once participants are informed, they can further communicate the
information to others, making seminars an effective method of public relations.
They provide opportunities for shared responsibility in operations. If an individual makes a decision alone and an error occurs, that person must bear

full responsibility. However, if a decision is made collectively by the meeting, all members share responsibility.

Participants in seminars or training sessions have the opportunity to listen to the opinions of others, which broadens their perspectives.
Seminars contribute to more careful and well-rounded decision-making, as decisions made by a single individual may lead to errors due to limitations in

knowledge, thinking, experience, or other factors.

They offer valuable opportunities for participants to meet, socialize, and exchange opinions on both personal and professional matters. This fosters

unity, a sense of belonging within the oreanization, and improved coordination in future collaborations.
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Objectives of Seminars

1.To study and learn about various issues in order to develop solutions to identified problems.

2.To conduct research and seek answers, recommendations, or resolutions for solving problems
collaboratively.

3.To utilize the outcomes of seminars as a tool for decision-making or policy formulation.

4.To promote development and ensure that operations achieve their intended goals.
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Objectives of Seminars

1.To enhance the knowledge, skills, and experiences of seminar participants.

2.To promote the exchange of opinions among participants and between participants and
speakers.

3.To identify solutions or establish collaborative approaches to problem-solving.

4.To obtain guidelines that support decision-making or the formulation of certain policies.

5.To encourage participants to apply the knowledge and methods learned for practical benefit.
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Objectives of Seminars

To enhance one or more distinctive aspects of efficiency in order to achieve successful outcomes,
including the acquisition of new knowledge and practical information for job performance. This may
be accomplished through teaching new skills or fostering new attitudes, values, motivation, and
positive personality traits. Seminars are generally oreanized as specialized programs for specific work
groups or management teams, with the objective of developing roles, behaviors, and understanding
of job responsibilities to improve overall work performance. Seminars also provide opportunities for

training and development aimed at increasing efficiency and achieving effective work outcomes.
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Objectives of Seminars

1.To enhance and strengthen the knowledge, competencies, skills, and experiences of
participants in both academic and professional fields.

2.To facilitate the exchange of opinions between participants and speakers or experts in specific
subjects or specialized disciplines.

3.To collaboratively seek answers, practical solutions, or approaches to problem-solvins.

4. To obtain summarized guidelines that support decision-making, problem-solving, or the
formulation of certain organizational policies.

5.To raise awareness and motivate participants to apply the principles, learning methods, or

practical approaches gained from the seminar to their duties and responsibilities effectivel
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From the definitions above, it can be concluded that the objectives of a seminar are to enhance knowledge, skills, and
experiences; to promote the exchange of opinions among participants; to identify collaborative approaches for problem-solving
or policy formulation; and to provide training and development that improve participants’ work performance and efficiency.

These outcomes depend significantly on the effectiveness of the seminar management process conducted alongside the

program.
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