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Section 2 Course Description and Course Learning Outcomes: CLOs
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This course begins with an in-depth exploration and understanding of individual talents, serving
as the foundation for practical application. Students will develop the ability to conduct
environmental and data analyses to support effective decision-making. The course emphasizes
strategic planning for human capital management and entrepreneurship, while also integrating
the analysis of relevant real-world case studies drawn from both the facilitator’s professional

experience and the students’ work backegrounds with analysis of related case studies.
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Section 3 Student Improvement in relation to Course Learning Outcomes (CLOs)
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4.6 dmstlounaunansUsduliungiseuee 199Uy 97
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990159990 IRENAINNTTUNITYINIL UAETONARDITUNANITSEUSTINIAN]

vNandl 4 uHunsERULazN1TUTEY

Section 4 Lesson Plan and Assessments

1. bHUN15aU (AAn1stsaunisaaulitiaendn 15 dUa)

o .. WY | AINTTUNTFEY MIEdY | den1svadeay | 21158
dUnn 18 CLOs o r - o v
P IE wazdansiTeus Keay
1| -Hugd1:1e390 AANssy ki CLO1 3 wurimdnans, usTene - CKS uag WLP
NNNTFEUF NTUBUNIIBY \Baufdurius sauiums
3oy d1329AUAAIUNNY
-NINTINYDINITIANITNTNYINT Fasienaa waznns
Hywe ATVIOUNANIIISEU]
- HRM + HRD &
FIYYAAR

Entrepreneurship in Digital
Disruption

- MIAATIENALLES +
Asuanaounsuenuazmely
£9AN3
-mmummamaqwé@q
uinnsTUNTIAMIUILBELAY
msUsznoumslunsustuge

'
Y v v

AAINARASUTU
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Hland St CLOs 5:11!’214 ﬁanssun?sﬁﬂu ANSE0U | HINISNAEDU 219156
Tqlug uazdonsiseus Ko

2 Strategic HRM & Talent CLO1 3 Flipped Classroom + Quiz (10 ve) | CKSuaz WP
Analytics Concept Mapping

3 Environmental Scanning: CLO 2 3 Workshop 31,@13'131/? A CKS wag WLP
SWOT / PESTEL / VUCA / 99ANTATY
BANI

4 | Digital Disruption & Alin HR [ CLO2,4 | 3 | Alin HR 3As7ew HR P GO aw WL

Case

5 Entrepreneurial Mindset & CLO5 3 ﬁ%ﬂﬁmq'm P CKS uay  WLP
Change Leadership

6 | Strategic Thinking & CLO 2,3 3 Case-Based Learning Q (3 10) CKS uaz  WLP
Innovation Framework

7 Design Thinking for HR CLO3 3 Design Thinking Individual- A | CKSuas WLP
Innovation Workshop

8 FUNANNNIA CLO M - Take- WLP

1-3 home

9 HR Planning & Workforce CLO 23 3 Simulation Scenario A-2 CKS uaz WLP
Strategy Post-COVID Analysis

10 Lifelong Learning & Learning CLO 1,3 3 Group Discussion + QG5 szTa CKS wag WLP
Organization Mind Map

11 Digital Governance & Cyber CLO 4 3 Ethical Debate + Case A CKS uag  WLP
Ethics Analysis

12 | Al-Driven HR Analytics & CLO 4 3 Al Workshop + Data A CKS wag  WLP
Dashboard Visualization

13 Strategic Innovation Project CLO 3,5 3 Coaching & Mentoring A CKS uaz WLP
Coaching
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o . . U | NINTINAITIBY N1960U | AINITNAGBU 213158
auau VD CLOs . :
Tqlug uazdonsiseus Ko
14 | Project Presentation (Part 1) | CLO 3,5 3 Group Presentation + P-1 CKS waw WLP
360° Feedback
15 Project Presentation (Part 2) & | CLO 3 Panel Evaluation + P-2 CKS uaz WLP
Reflection 3,45 Reflective Journal
16 | ysanminagdansziosn CLO 3 MsaAUTIBIYIUING - WLP
mmiﬁgﬁw%ﬁm 23 (Active Learning) +
(Comprehensive Integrative Feedback and
Session) Reflection
17 | geulanenia CLO 3 - F (30%) WLP
1-5
UL

A a A a wa
1. v AD MANgEE kag U AD N1AULUS

2. S2UMEDT0RITURARY XXX U8 ana WU NTP: H¥IEAIEATINTY AT.AI50MT ..

3. fanssumsaeu (Teaching Activities) vianedia Avnssuwagdefyaeuinanluiodimnsiseus wag

a a . e ey = a PN > > o G gj a =)
NINTIUNITLIYY (Learmng Activities) U809 ﬂ‘ﬂﬂiiiﬁ/]Qﬁ@ﬂﬂ@\‘iﬂ’]%ﬂﬂLLﬁSﬂJBU‘VIiﬂEﬂ‘VﬂU%ULiSU (#99

wentuSeu) LitalviSeulaiin “Usyaun1sansiseus” AunuLes

4. SeYMBaRINIsVAdeU LU Q: WUUnAdDUYRY (Quiz) A: NMINBUMINENTU (Assignments) M: N3

NedauNaNdnIA (Midterm) nageulangnia (Final) P: n1suntd@us (Presentation)

2. uHun1sUsTEY (Seyduannuseidiu)

MsIanarUsziiiuna dadu Fuamifiuszidiu CLO1|CLO2|CLO3 | CLO4|CLOS5
VeEUYeY Q 10% | &Unn9a 2,6,10 v v v
NISUDUNUILU A 30% &Uam 3,7,9,11,12,13 v v v v
lAsEULazNITELEWD P 20% FUnm 14,15 v v v
A9UNaNNIA M 20% &Uom 8 v v v
aaulatenia F 20% o 17 v v v v v
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3. HaN1MAEBY (Test Blueprint szuiidauazituiutanau/dauseilin/n1suaunungenu)

Wil dndau | duani | srwaziBeanisuszidiu 9w | CLO1| CLO2 | CLO3 | CLO4 | CLOS
i Yosau
Usziliu
VGRIERT 10% 3% 2% 5%
2 Strategic HRM & Talent | 3 90 (8mtly) | 3 98
Analytics
6 Strategic Thinking & | 3 U8 (8ntie) 149 2 U9
Innovation
10 Lifelong Learning & LO | 4 98 (6nile) | 2 U9 2 U9
N13UBUKUY 30%
37U
3 SWOT/PESTEL Analysis 5%
7 Design Thinking Report 5%
9 HR Planning Simulation 2% 3%
11 Digital Governance 5%
Case
12 Al Dashboard 5%
Workshop
13 Innovation Project 2.5% 2.5%
Proposal
IATIULEY 20%
n15uLEUD
14 Project Presentation-1 5% 5%
15 Project Presentation-2 2.5% 2.5% 5%
& Reflection
daunanania | 20% 8 1099 | 15U | 1578
goulanenia | 20% 16 10498 | 1599 | 1579
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4. \nauaiuseiunanIss ey

foway STAUNANISLIIU AMURNY

86 - 100 A Aoy

82 - 85 A- ey

78 - 81 B+ AuIn

74 - 77 B A

70 - 73 B- BT

66 — 69 C+ U1unansnounsn
62 - 65 C U1unang

58 - 61 C- U1UNaNIADUIIe Y
54 - 57 D+ AOULIDDU
50 - 53 D gau

46 - 49 D- gauLN
0-45 F R

5. inaiUssliunIsuTTaNaansnIss B sEAuTeIY
FTAUNTTUTIANA NAIINITUITNA A95U"Y

UITaNATEAUN 3

Tuugseuluuey 80%
aglunmnavylanuianynile
“SEAU 2 ATINUAIUAIANIS”

w39 “5EAU 3 g9NINANUAIANT

=2 = Yo '
wanatlanansisusniaalanay lag
reseuaUlvgansavilafiuay
AAvEgAuiEa by wu 1159
AZLUULALNUNIINTTIY Wazhandln
& = g ¥
Wiudsauanusatunsussenaly

AMFluAnUNIUT UL

UTTANATEAUN 2

IIUIURLTEU 60-79%

aglunmnavylanuianynile

¢ - Y4
wansdanan1sseusidulunueiy
AAYINY KLSEUEIUIAINNTIUTT]

Wvianetusile Tngnanisiseuasnoy
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“SEAU 2 MTINUAIUAIANIG”

w39 “5e6U 3 geNANNAIANT”

Tnsudernuailawagnisiiaaugily

lusgauitugulag

v A
UIIPNATTAUN 1

PUIURTIUUBLNIT 60%
aglunnavylanuiavynile
“SEAU 2 ATINNAIUAINNIS”

w39 “5EAU 3 g9NIANUAIANT

WARITINANTTLSEUINE NI
ANUAANT HiSeuEUlnyenadaly

[y ‘a"g % % o o
aunsnussaNaansinablalussaunun
flanala wazdndunesdinsusulsvse

R CICIPATHIE

inaeisENITUsEAURAININ:

4.5 F5m Ul IUABIUANNETINISUT QAT U SIYOINAN 1543 EUTIMIAN TITeAUNANG T hasHaNTT

ISYUTILAUTIOIV)

a5 fenisiseuiuazdsativayunisiseus

1. Fonsiteuiiasdatuayunisitou;

1.1 tenansusenaunsaou

Section 5 Learning Resources and Support Facilities

Ala fawa. (2567). NE1TUTENUNTTHBUTIIYY CIM1122 UIANTIUNITUTITNTNEINTUYBE.

INYIFYUIANTIUUAZANTIANT UNINYIFYVAAUATUNT T8I 370 YN

-alanusznounsussensgluguuuu PDF/PPT uag CANVA nsaunsaifineideiinsey

WUURANUGUR (Work Sheets) e SWOT, TOW, PESTEL, Business Model Canvas

-LlNaENswIYAURAY Digital Governance & Al Ethics

1.2 MUSADANS 1A NATUNANLITY

1. Dessler, G. (2023). Human Resource Management (16th ed.). Pearson.

2. Schilling, M. (2023). Strategic Management of Technological Innovation. McGraw-Hill.

3. Kuratko, D. F. (2022). Entrepreneurship: Theory, Process, Practice. Cengage.
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4. Armstrong, M. & Taylor, S. (2023). Armstrong’s Handbook of Human Resource
Management Practice. Kogan Page.

5. 3la flawa. (2565). w%ﬂﬂaqwéﬂ’]iﬁquﬁﬂuﬂqmmméﬂizﬂaumiLf\]umaﬁﬂszaumaﬁ%%@ﬁ
Tnluswriade. aﬂsaﬂiqsﬁaﬂ%ﬁﬂﬁ, 14(1), 273-289.

6. 3la fiawa. (2564). MsLpIeuAIINTDU SMES 11/1m”fluamaaumwﬂﬁgzgﬁmﬂ'ﬁ Big Data L4
gafneseANATULASEE 5G enausznaunsiideBuludilya. nsansiauminennsuyws
LLazaqﬁmi, 13(2),180-201.

1.3 nealusing
S¥UU Hybrid Learning ses5un1saeusaulauuazoonlau

ol uRn1suinnssukasnAlulad 81ASIIRTYINY 81A1T 37 TU 3 VieIRBNTILADIUAL

FRNLITINRDILALDDNBUUUINNTTU

1.4 ulen geninus viogunsn
1.4.1 CANVA d@nsuvndswasalannmsiiauslasinisilasuyeauning

https://www.canva.com/th_th/presentations/templates/

1.4.2 AutoPPt. dwmisuvindealannisuiauseig Al

1.4.3 Padlet (unatdn) WunaUnatadulaziulen nsze1unaiauass (Virtual

Board) Nwelvylavinusiuiusuuisealnule wsnzdmsunmsseauaiu@n (Brainstorming),

MSANYY (A991/ABUAIAY), kAzN15IANTSIUTANA @ansalnanveadny, sunm, Jale, fan,

uazlwaenasniey asuunszauAaiula  https:/padlet.com/

C%

1.4.4 Auled/eTacilondvia

ChatGPT / Al Tools @1%3U HR Analytics, Google Analytics Wag Harvard Business

Review Online
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Glla%lﬁl,n‘ﬁmi'wﬁ{l'a;da: SPSS / SmartPLS, Excel Advanced Analytics

wva

1.5 apundnujiRuasinUszaunisn
AUULLNIZTINT UMINGYEIUFUUN

2. uwanwasunsiFeu;

e 52wy SSRU DLP: https://ssrudlp.ssru.ac.th/ ¥dwmsu Upload enmsdszneumseaeu demesula

e siwuunagey Discussion Forum Feedback siweynna

3. Hon1siseuinnuvaniguen

3.1 LLMa\‘iﬂ']'HJEG]’]Uﬂ?IEﬂ/]ﬁLLazu{f@ﬂiﬁﬂ

e Harvard Business Review (HBR.org)
e McKinsey Insights

e World Economic Forum Reports

o OECD Digital Economy Reports

e MIT Sloan Management Review
3.2 YouTube / e-Leamning

e MIT OpenCourseWare

e Stanford eCorner (Entrepreneurship)

e TED Talks (Leadership & Innovation)

e Coursera / edX (Digital Transformation, Al in HR)

4. uIeusznaumsiseuilusiedun (i)

1. Birabar, Jagadish & Urs, Gururaj & Chithra, N & Thoti, Kiran Kumar & Anand, Jonitha.
(2025). The Impact of Artificial Intelligence in Human Resource Management on Employee

Performance Within Bangalore's Software Companies. International Journal of Economic
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Practices and Theories. 858-571. 10.52783/ijept.107. Digital Transformation and Sustainable
Competitive Advantage.

2. Budhwar, P., Chowdhury, S., Wood, G., Aguinis, H., Bamber, G. J., Beltran, J. R.,... & Varma,
A.(2023). Human resource management in the age of generative artificial intelligence: Perspectives
and research directions on ChatGPT. Human Resource Management Journal, 33(3), 606-659.

3. Chirumalla, K.,Oghazi, P., Nnewuku, R.E., Tuncay, H., & Yahyapour, N. (2025). Critical factors
affecting digital transformation in manufacturing companies. International Entrepreneur, Monag
Journal, 21, 54. Google Scholar (CrossRef).

4. Kraus, S.Vonmetz, K., Orlandi, L.B., Zardini, A, & Rossignoli, C. (2023). Digital
entrepreneurship: The role of entrepreneurial orientation and digitalization for disruptive
innovation. Technology, Forecast. Social Change. 1933 122638 Google Scholar (CrossRef).

5. Farzaneh, M., Wilden, R., Afshari, L., & Mehralian, G. (2022). Dynamic capabilities and

innovation ambidexterity: The roles of intellectual capital and innovation orientation.

Journal of Business Research, Elsevier,148, 47-59.

nNaNNNITUTERUAAMN
3.4 dfanTsunIsiseunIsaoueauasunIsiseuy N1si5eug N 5i3eus uazugnilalveiseuivinyy
MsiSeUznaenTIn (W NMIaimeIueeNaINasIAkardiaIsagal invelunisussaianadoys vinvy

My nauakuIAalng 9 kazuuanNujualug 9)
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99 6 N13UsEiuLazn1sUSUUTegImn

Section 6 Course Evaluation and Improvement

1. MsUszliusredvlagindne
MO wuuuszdiuseinn
MO wuuissfiudmsumsuszdiveranss (Sulen reg)
MO nsaunun uanideuamufndfiusevsenansguagindn
MO msasvounginssuvastindnu
MO mssureiaueuuzannindng kuremisnsdeansiienansefmun
MO 8u9 (52 ..
2. nagnslun1susziun1sdansiseunisaau
MO wamsaevvesin@nm
MO msesvdew/msudunanisdougmednnsuaznadnsnisiougvasindnu
MO msusziiulaennznssunisaoy
MO msdanansallnefiugaeu
MO nséanansadasgiialade Gey)
MO 3uq (52v) ..
3. WHuN1TUSUUTIN IR liunIsseIn
MO nsdndasmunvienmsdszganientumsasusasniadous fu aiialade
MO nevinademunsdamadousislusazuenesiou
MO 8uq (52v) ..
4. MsmusaUNadnsnsieuivasindnuilaonndasiu PLOs uag CLOs
MO nsdnssnmznssunsiiensindeunansussiiunadnsninious
U NIATINADUTDABY NIATINADUNITUBUVENEY N3 InAzLuY waznTUszidiuna
MO msvumunisivezuuuaznsdssdulaamenssunsisnisvenas/meie)
MO msesvaeunanislazuuilnsmsgunsannenase/mismgilla
%’Uﬁmawé’ﬂquu
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MO duq (s2v) ..
5. WHUNSNUMILLasUSUUTeIe3N
MO msusudssseinvsydrdnmveausiuzvasynsaaouluve 4

MO msusuussseginvsyirdinefinnsanainnsussifiusazanuaaiuresindny
MO duq (s2v) ..

919138 URATBUTIEIN

Yudl 22 nunnviug 2569
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