uny 1
LHIAALAZNTNSINYDINISUS SIS NUINSHU WY

AsHaRanNYovvANISaTUssaInguscaaAuazlussanSnnw

dnduazdovfiyaainsNiaasnninus i afituucan iUy

1
=1 o

HRM 1Jutlagefian ashwﬁﬂumsu%msmu

rypansiudTamazldnsneInsusuisdu] Mk Tangunsaduaznisinnis

u

WINDIANISISNANGIBNISHYAAINSTIA AAdNaIH1sa Uadeuduefininun

P2
[ [ = o o

a 911 HRM TufAud1Atydon1sWeeIoaAnIs

lnafioduyudilunsneinsiiaNgagogoanns
P 2 a wva 2 o [~ [ 4 4
WalitanisaufuRnulddnsanininguscaaagogoannis

NWSDHNIANLHBNISSISISNYILLASWENH

TRNSWUNSHRWEDDI9IANTISHARATNTIAN HNIS VI K




ﬂ’]S‘U%W’]S\T]‘HU.ﬂﬂa

!,
3 (Personnel Management)
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NISUSHSNSNUINSHHYE
(Human Resource Management)
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AnUseaaA HRM

1. Social objective
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2. Organization objectives
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3. Personal objectives
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LIAAYDY HRM

HRM Function

- Procurement (MsaanrIyAna)

- Development (MSHWEHRINAVANK)

- Motivation (n1savla)

- Maintenance (NSUFISNUINWHNIH)
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WHWINYD9 HRM

NISATRUANAYNSNISUSUISNSNUINSHHYE (HRM Strategy)

nsassu daLdan ASUSSYUANAY (Recruitment Selection and Placement)
N1SHNDUSHLLAZNISWEN TN (Training and Development)
ANSUSUISAINDULNK adaanisiazkauslagn (Compensation, Benefit and Service)
Iy gnssad $99Nnd (Discipline, Appeal and Compliant)
gunnazANUaanny (Safety and Health)

LSOO RTNNUS (Labour Relation)

stUUaHA N1SASIAFDU Wazn1sIdansweinsuywe  (Info System, Monitoring and Research)



Put the right man on the right job”
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9 Trending
HR Policies
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