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1. NMSINUHHNSNYINTHI YL (Human Resource Planning)

2. ANNADINISHSINISS9YYaINaAN1S (Specific requests of managers)
3. m'ss::‘q@hLLmiﬁmuﬁaz'%’Uqﬂmnslmi (Job opening identified)

4. ANSSIUSINASARNADINNISILAS1IEHRR (Job analysis information)

5. JoAALANYDINIANS (Manager's comments)

6. NMsAUHARMaNTATIdo NS (Job requirement)

7. NNSAURUAISNTASSN (Methods of recruitment)

8. mmﬁawaiaﬁlﬁwﬁaﬁﬂs (satisfactory pool of recruits)
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(Channels of internal Recruitment)
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NSUSENIAGILWHIITHI (Job Posting)
nsiisulBiioudeinussasumrkenuine - (Job Bidding)
AsuHsHassusaalaantnurneluwavans  (Employee Referrals)
nsUszNlanagIudonalaussuunannamas  (Computerized Record Systems)
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(Channels of external Recruitment)

NSANASIIRAIYAULDN (walk- in)

NS RANRHIYHIANASIK (Write- in)

ANSavlAYed (Advertising)
nUlgarmau (Job site)

NSHLLSIIH (Department of Labour)
USUNAAWRINH (Recruitment agency)
dn1UuNISANYN ( Educational Institutions)
AHIANIBITN (Professional association)
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