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(off the job training) (On the job training)
" RanssulurionSun " aisdouer (Coaching)
(Classroom activity) " nsuyuiIuuleen (Job Rotation)
" Alsanaov (Stimulation) " A15l%oH (Assignment)
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(Behavior Modeling)
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1. NSUSSYY (Lecture)
2. NMsUseyNanUsY (Conference / Discussion)
3. NSANYINSERAIDE (Case Study)
4. MSULEAIUNUINANNE (Role Playing Training)
5. N1Sd15H (Demonstration)
6. NMSUSLYNLUUBUALAN (Syndication)
7. NMSSLANANDN (Brain Storming)
8. NMsldunanseuslugNgw  (Community College Training)
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ARl RIufa (Core values)
NSHAINSINYDINHNIK (Employee Engagement)
29ANSHINISIRUUS (Learning organization)

UWNHWENHIS18UARAa ( Individual Development Plan)
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4.  AsaanMsANg (Knowledge Management)
5

6. LNRNNSFUNDAELUHY (Succession Plan)
7
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(Executive Development Program)
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Business Revolution and Innovation Network (BRAIN)
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