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Abstract

Lawyer professional play a role in justice providing for society and refuge for people
who have legal cases and do not have legal knowledge. Therefore, a lawyer's ethics are important in
justice creating for society. The research objectives were to: 1) study the level of governance, ethical
organizational culture, ethical organizational climate, personal characteristic and ethics of
professional lawyer in Thailand, 2) study the influence of governance, ethical organizational culture,
ethical organizational condition, and personal characteristic that affect ethics of professional lawyer
in Thailand, and 3) propose guidelines for ethical development of professional lawyer in Thailand.
The research methodology employed a mixed methods approach, incorporating both quantitative
and qualitative methodologies. In the quantitative research, the samples consisted of 340 lawyer
professional which they were selected by multistage sampling. The research tool was a
questionnaire. Data were analyzed by using a structural equation model. In qualitative research, in-
depth interviews were used with 15 key informants, including (1) five executives or committee
members of the lawyers council, (2) five chairman of provincial lawyer's council, and (3) five lawyer
professional.

The results of the research were shown that: 1) governance, ethical organizational culture,
ethical organizational condition, personal characteristic and ethics of professional lawyer in Thailand
were at a high level and ethical organizational culture was at the highest average while personal
characteristic was at the lowest average, 2) governance, ethical organizational culture, ethical
organizational condition, and personal characteristic that affect ethics of professional lawyer in
Thailand significantly at the p<.0.01 with total influence values equivalent to 0.84, 0.33, 0.32 and
0.13 respectively, and 3) guidelines for ethical development of professional lawyers in Thailand were
comprised of the followings: (1) Establish the ethical framework for lawyer professional in Thailand, (2)
Create ethical training course for lawyer professional to attend training at least once a year, (3)
Promote, praise, and reward lawyer professionals who are accepted by society as being ethical and

courteous lawyers, (4) Supervise and look after lawyer professionals behavior and conduct to be
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under the ethics and etiquette of a lawyer, (5) Stipulate penalties for lawyer professionals who behave
unethically and lawyer manners, and (6) Create cooperation with external organizations in examining
and evaluating the ethics of lawyer professionals. Therefore, relevant agencies should promote and

pay attention to the lawyer professionals in order to maintain justice in society forever.
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