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Top 10 Job Posting Sites in Thailand:

®* 1.Indeed Free.

® 2jobsDB THB 6996.00 /mo.
® 3 JobThai Starting at THB 739.00 for two weeks.
® 4TheThailandlLife Free and paid.

® 5Naukri Starting at $65.00 /post.
® 6.Totaljobs Starting at £99.00
® 7.Glassdoor Free and paid.

® 8.Goosle for Jobs Free.

® 9 Monster Free.

® 10.Craigslist Free.

2. wigIAR191Uvaa1UUNISANEY (High School, Trade and Vocational Schools,Colleges,
Professional Schools and Universities) lngn1sdsgassnaunislySvadasdaniufinet (Traveling

Recruiter)


https://www.betterteam.com/indeed-job-posting
https://th.jobsdb.com/th
https://www.jobthai.com/jobsearch
https://www.thethailandlife.com/
https://www.naukri.com/jobs-in-thailand
https://www.betterteam.com/totaljobs
https://www.betterteam.com/glassdoor
https://www.betterteam.com/google-for-jobs
https://www.betterteam.com/google-for-jobs
https://www.betterteam.com/google-for-jobs
https://www.betterteam.com/monster
https://www.betterteam.com/craigslist
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«  msHnousHvusUfURnu  (On-the-job Training : OJT)

. nsEnoUsNUENNISY  (Off-the-job Training)

n1sWnausulueIu (On-the-job Training : OJT)

1. nsdauanu  (Coaching)

« Coaching is a one-to-one training. It helps in quickly identifying the weak areas and
tries to focus on them. It also offers the benefit of transferring theory learning to
practice. The biggest problem is that it perpetrates the existing practices and styles.
In India most of the scooter mechanics are trained only through this method.

2.N1IVYULIIUY

. (Job Rotation) It is the process of training employees by rotating them through a series
of related jobs. Rotation not only makes a person well acquainted with different jobs,
but it also alleviates boredom and allows to develop rapport with a number of people.

Rotation must be logical.

3.Mentoring:

« The focus in this training is on the development of attitude. It is used for managerial
employees. Mentoring is always done by a senior inside person. It is also one-to-
one interaction, like coaching.

4.Job Instructional Technique (JIT):

« Itis a Step by step (structured) on the job training method in which a suitable

trainer (a) prepares a trainee with an overview of the job, its purpose, and the



results desired, (b) demonstrates the task or the skill to the trainee, (c) allows the
trainee to show the demonstration on his or her own, and (d) follows up to provide
feedback and help. The trainees are presented the learning material in written or
by learning machines through a series called ‘frames’. This method is a valuable
tool for all educators (teachers and trainers). It helps us:

« a. To deliver step-by-step instruction

« b. To know when the learner has learned

« ¢ To be due diligent (in many work-place environments)

5.Apprenticeship:

« Apprenticeship is a system of training a new generation of practitioners of a skill.
This method of training is in vogue in those trades, crafts and technical fields in
which a long period is required for gaining proficiency. The trainees serve as
apprentices to experts for long periods. They have to work in direct association
with and also under the direct supervision of their masters.

6.Understudy:

« In this method, a superior gives training to a subordinate as his understudy like an
assistant to a manager or director (in a film). The subordinate learns through
experience and observation by participating in handling day to day problems. Basic

purpose is to prepare subordinate for assuming the full responsibilities and duties.

N138NaUINUBNIU (Off-the-job Training)
« Off-the-job training methods are conducted in separate from the job environment, study
material is supplied, there is full concentration on learning rather than performing, and
there is freedom of expression. Important methods include:

-+ m3sUguilnea (Orientation)
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(Classroom Training /Lectures and Conferences: )
2.msenausuluiesufjiinisvievioamaaas  (Vestibule Training)
3.n’l§°l°ff‘u1/|l,§8uﬁ’u"§ilgﬂ (Programmed Instruction / Online Learning)
4.m55'1aael,mminié']"wﬂamﬁ'sma% (Computer Simulations) management games, case study,
role playing, and in-basket training
~in-basket training Ao MsEnlviauiigunsaindefiviiaiuats Stymisianldlilu
nznsudmdutuuAl il melunandifus

5.m59AUANY (Field Trip)

NSHRAILIYAAINTIEAUUINIG

- msiluanznssunsiasansiee
(Special Projects Committee)

< N15EUNUI (Seminar)

« MITNRIUIAULDY
(Self-Improvement Program)

- msdFeulundngasveswminendy
(University-based Program)

Lifelong Learning #3amsisguinaeniiin
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