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Unit 6 Factors affecting learning



Motive and Motivation



The power to drive people to behave And also set the direction 
and goals. of that behavior as well highly motivated person Will 
make an effort to act towards the goal without relentlessly. But 
people with low motivation will not show behavior Or give up 
action before achieving the goal.

Definition of motive





Motivation is…
derived from the word 'motive', which denotes a person's 

needs, desires, wants, or urges. It is the process of 
motivating individuals to take action in order to achieve a 
goal. The psychological elements fueling people's behavior 
in the context of job goals might include a desire for money.











Nature of motivation

1. intrinsic motives
2. extrinsic motives



Examples Of Intrinsic Motivation
The self-prompted learning of a new skill, language, or hobby
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There are five levels in Maslow's 
pyramid. From the bottom of the 
hierarchy upwards, the needs are: 
physiological (food and clothing), 
safety (job security), love and 
belonging needs (friendship), 
esteem, and self-actualization







McClelland’s Achievement Motivation Theory

McClelland's Human Motivation 
Theory states that every person has 
one of three main driving motivators: 
the needs for achievement, affiliation, 
or power. These motivators are not 
inherent; we develop them through 
our culture and life experiences.





Motivation – Three Needs Theory:
•Need for Achievement (nACH): Personal responsibility, Feedback, Moderate risk

• Typical behaviors:
• High: Must win at any cost, must be on top, and receive credit.
• Low: Fears failure, avoids responsibility.

•Need for Power (nPOW): Influence, Competitive
• Typical behaviors:

• High: Demands blind loyalty and harmony, does not tolerate 
disagreement.

• Low: Remains aloof, maintains social distance.
•Need for Affiliation (nAFF): Acceptance and friendship, Cooperative

• Typical behaviors:
• High: Desires control of everyone and everything, exaggerates own 

position and resources.
• Low: Dependent/subordinate, minimizes own position and 

resources.
Source: David McClelland, 1961, The Achieving Society.







1. Achievement Motive
2. Affiliative Motive
3. Power Motive
4. Aggression Motive
5. Dependency Motive

Type of motivation
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