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1. nMsann1ved (Interview)
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2. nseeulluudauaN (Questionnaire)
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3. nsaatne (Observation)
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4. N1sUBNNUsza1IH (Logbook)
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Inf¢)Beans

inspire »> innovate >> evolve
Sales Manager - Software Services - USA

Type: Fulltime
Experience Love

alos Manager

Functions: Software Services sales

Industries: Computer Software ,IT solution implementation
Pay Range: Commensurate with position

Job Description

Manager of Software Services Sales is a key position which wilinvolve inarfacing with new potential
clients and matching their requirements with InfoBeans' offerings.

The key responsibilities that the Manager of Sales will be entrusted with are

Seeking out new customers and sales opportunites for driving revenue

Buid long term relationships with key contacts at target customers

Apply leamings and experiences to streamine sales processes

Initiate promotional events for the company

Represent the company at rads events

Analyze sales trends, market dynamics and reports to determine business growth potential
Use various lead generation tools (websit, blog, promotions, word of mouth, trade shows,
market research, cold caling, emais etc.) to create a database of potentialtargets
Manage the sales pipeline by reporting probabiies to the services delivery arm

Manage the market research team to create targat databases

Effectivaly execute and manage on every element of the sales process on an individual level and
build a top notch direct sales team n the near future

The position requires the person to oparata from the US and involves frequent travel to meet
‘customers across the United States.

Skills

Have a flai for selling and building relationships with individuals and organizations
Excellent persuasion skils, abiity to spot opportunities and go after them with gusto
Abilty to work independently without supervision

Abilty to work under constraints and to make the most out of allotted resources

Keen sense of using the internet and telephane as a medium to connect with customers
Problem soling attude

Patience and the abilty to tactfully handle customer negotiations

Experience and qualfications

« Have more than 4 years experience in software services seling to organizations of al sizes
+ Degree in computer science and/or marketing
+ Excellent track record in achieving and exceeding sales targets

Compensation structure

2410 Camino Ramon, Suite 288 Phane: +1 888 AINFOBEANS
San Ramon, CA 94583 ‘Web:www.nfobeans com Emall:
info@infobeans.com

Job Description
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" Joyamluiediueu (Job Identification)

" ANUNKEIHWOUED (Job Summary)

" winfilasannsSulatau (Duty and Responsibility)
" pswionfiaclastagauluen  (Accountability)

" SEUYAISSUNSIU (Acknowledgement)
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ABMAN YEHT YD UAARTILANITANAUSA AN
(Personal Characteristic Requirement)

" A1sAnu (Education)

" Jszaunised (Experience)

" AHATHISONINNYAN (Physical Efforts)
" AHATHISONNANRAINHAS (Mental Efforts)

B 40UATNNISTNNIRLaZdRAS191HNYIN9IK  (Conditions of Work and Hazard)
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