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AssignmentCourse Code: MMI 5411 Human Capital Management and Change

Master of Management Program in Innovation Management

Suan Sunandha Rajabhat University

Instructor: Dr. Akramanee Somjai

Topic: “Human Capital Development in the Digital Era”

Instructions: Students are required to study and analyze the importance of human capital development in the
digital era, including how organizations and individuals should adapt in order to work effectively and remain

competitive in today’s environment.

Topics to be discussed:

1. The meaning of human capital

2. Characteristics of working in the digital era

3. Essential skills required today

4. Guidelines for self-development to improve work potential

5. Students’ conclusion and personal opinions

Assignment Format: A4 Submit in PDF or Word format

Score:10 points



