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the central region in Thailand
4. - . Accommodation allowance for-travelling to
3.7.3 ﬂﬂV]WﬂGLuﬂ’]?LﬂuW]\mWﬂlu‘ﬂ?zmﬂ TNARZIURRN 159
the eastern region in Thailand
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5 A lunsdunnene ludsen ; Accommodation allowance for travelling to 163
7.5 .
mMAnzdleaniaaamile the northeastern region in Thailand
4. - . Accommodation allowance for travelling to
3.7.6 Awinlunsidunsnaludsama s nals 165
the southern region in Thailand
oA =
Andeasslunisiauntenie ludseing
3.7.7 Per diem for traveling to Bangkok and surrounding areas 167
NINNNY waziFunng
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3.7.17 AN lNNTARN AL sz ﬂ@uﬂﬁ‘;‘:mﬁ‘ﬂu’] ) ) ) 187
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=1 = :
3718 AnDeaeunaRAUN AL sTIne ; Per diem for travelling to Laos, Cambodia, Myanmar, 189
T a0 we vl Raauny wade AaUTud aulailda | Vietnam, Malaysia, Philippines, Indonesia
1 = .
Andeass lunstAun ANtz
3.7.19 _ . - Per diem for travelling to Singapore, Hong Kong, Korea 191
Aenlils da9ns 1w
3.7.20 Aridiedelunisidunesnelszme : diiu Per diem for travelling to Japan 193
=1 = .
Andaaeelunsiaun1esneLssing ;
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nauilszimeiy sy auiEnn
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Huseruguaiwlunisiduniesinadszing
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WWBRAFREINABIBIANT
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382 ANTUEEAINAT Actual relocation'cost granted to 208
T Wewsinaulasuneuvane g ldvinausnedandn employees assigned to work in other provinces
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383 4 Ly . . . ' 230
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C e .
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3.9 d>dAdOn1sauNIsiNu Financial support 233

NBANUAITDURENTN :
3.9.1 anuuafidusresRuneunesAnIaNnLRy

Provident fund :
percentage of month salary of which the organization 235
uses to calculate the contribution to the fund

dhneaudses eiin
NOIWUANTBURENTN :

3.9.2 suuledifusfininauay1d5u
TughuiiesAnsaunyiiieateanainiy

Provident fund :
percentage of organization contribution to be 236
provided to employees upon resignation

3.9.3 Navinsnfesniinau Having employees’ co-operative society 237

N a o a e Provision of servicesto complete
3.94 u‘uim@m@ﬂmmmimuwumm ) 238
income tax form for employees

" & o e o Employees can purchase stock
3.9.5 sluwuﬂmwﬁwuimmﬁmmnfnwmmmm 239
! at the rate lower than market rate
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3.9.10 Lﬂ’ﬂﬂ%umrmu@ﬂﬂ@ﬂLﬁﬂfﬁ'ﬂﬁ’ﬂﬂmﬁﬂ The percentage discount on the interest rate 044
O usumgdnyaun for home loans with the contracting bank
S a e ) )
3.9.11 uua‘mau’ﬂmﬁmmuumu Debt resolution services 245

= P R - Provision of discount for the purchase of
3.9.12 umu@m’lummmum NIAUTNITUBNBIANT L . 246
organization goods or services

3.10 MswUIAIYOIW Career development 247
3.10.1 sutlszanadlunnswamnwiinautl 2568 Budget for employees development for 2025 249
3.10.2 sutlszanaulunnswamnwiineud 2567 Budget for employees development for 2024 250
3.10.3 sudszannduniswmunwiinaull 2566 Budget for employees development for 2023 251
3104 A ldaeTiRnTusT lun LT 2567 Actual cost of employee development in 2024 252
3105 ArldanefiRnTussalunnsiamnminaull 2566 Actual cost of employee development in 2023 253
3.10.6 susnlunsinausunauant 2568 Budget for public training in 2025 254
3.10.7 sumnlunsiinausunielull 2568 Budget for inhouse training in 2025 255
3.10.8 ﬁumﬁmﬂzn’ﬁﬂ’]ﬁ\mQH Allowance for English proficiency 256

Rupsinseneang e

3.10.9 - , ~C2 .
NINARALNIU TOEIC ATNLNDUTNNRIANTNIUUA

Reward for TOEIC scores as required by the organization 257

RuAnsinseneeang e

3.10.10 , e o
NILARLUNIU TOEFL ANNLNEUNNBIANTNINLA

Reward for TOEFL scores as required by the organization 258

3.10.11 RuAwinden i Allowance for Japanese proficiency 259
3.10.42 RuAsinsen1®aL Allowance for Chinese proficiency 260
D 4 Allowance for other languages proficiency, Burmese,

3.10.13 ANNBENINANBIRL °'| 261

Khmer, Vietnamese and Lao

3.10.14 yuldnevsn/geuselszme Training scholarship/study tour in other countries 262

3.10.15 aaunuinliliidnavs/gausinalsuna Number of training scholarship/study tour in other countries 263

a

3.10.16 yunsAns lusyAuTryny s Education grant for Bachelor’s degree 264

o o B = Number of education grants provides to
3.10.17 Auunun I luseausoyoys , 265
! employees for Bachelor's degree
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3.10.18 Vlumi?im:rﬂmxﬁuﬂ?tytyﬂw Education grant for Master’s degree 266
. 4 . Number of education grants provides to
3.10.19 ausunun W luszauFoyayain 267
employees for Master's degree
3.10.20 ANg@aL Certificate Pay for certificate examination fee 268
3.10.21 AasiAsannTnluanedsdneeaniinau Pay for professional membership. fee 270
3.10.22 Anseang lutlsznaudndn Pay for professional license renewal fee 272
3.10.23 ArdnalAmana I nTinewiumayrng Individual employees’ coaching fee 274
3.10.24 fuinsldALEnenFesmanuiavi luanaendn Career advancement consultation services 276
3.10.25 flasansiiazeluasdns Availability of mentor program for employees 277
3.11 InByruoy Retirement 278
3.11.1 mmnﬁamﬁmﬁmﬁwum Retirement age specified by the organization 280
3.11.2 #nsseangindunuuntsied Retirement extension by year 281
3.11.3 dnssiapaginieauunladinonus Unlimited retirement extension 282
= . = L e o Retirement extension by reducing
3.41:4  ANM19ADAELNEDULLAAAIU/LIRININIUAY . . 283
: working days/working hours
o o o de o A Provision of training on saving
3.11.5 [RAAUTHLUZUINITARNLAZNNITANINTIANAILN LI o . 284
and good living after retirement
o o o M o Organizing a project to provide
3.11.6 'QmW}TﬂNmTLLutmmlilﬂ)lmmm;lmﬂu?’mﬂu o . ) . 285
individual counselling on lives after retirement
3.11.7 mﬂi\iﬂﬂﬂﬁ’ﬁﬂLLuZﬁWﬁ/’m’éﬁ‘HmW Organizing a project to provide health advisory services 286
o zi”m%’upfﬁ%mﬁﬂmmq for employees who are close to retirement
3.11.8 wnadassuluinsuauindeoan 1w Finding new job for retirees 287
3.12 Sunga Suan Leaves and holidays 288
3.12.1 auaudunganINL TNl Number of traditional holidays 290
3.12.2 auauiungasiedilnnid Number of holidays per week 291
3.12.3 AnuIuduAnFaunINeNge Number of annual leave days by length of employment 292
st Auauduanaiesdnsana et Number of paid personal business leave per annum 903
ST (dauiifinann 3 dumisnguang) (apart from 3 days by laws)
3.12.5 [ uauTuauAsUNedAnsane 1 Number of paid marriage leave 294
3.12.6 AUINTUAUASITUANTAWNRENALTEN AN Number of paid marriage equality leave 295
5107 auituaAsennesrnsan iRNERAN Number of paid maternity leave granted 206
 hess ’3’uﬁﬂgumﬁﬁ’mum by the organization apart from 45 days by laws
uauduanlguayssusnaaaaniasrnsang i . .
3128 . . . Number of paid paternity leave 297
(ANATUNUNIUTNE)
3.12.9 [ uauduauTiesrnsans 1 Number of paid ordination leave 298
3.12.10 a1uduan ldanauannessnsane lof Number of paid bereavement leave 299
3.12.11 anuauduaiuBynynesinaans iy Number of paid graduation leave 300
3.12.12 anunuduan lauananessnsane T Number of paid court-order leave 301
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v

3.12.13 anuuduanlutnausunassngane 1

Number of paid training leave 302
3.12.14 Sruaniuarliasrsuuudeadendanosmnadne Ly Number of paid voting leave 303
3.12.15 Srunusuailivinfanssuiiedenaiiaadnsana i Number of paid social responsibility leave 304
31216 'a‘:ﬂmuf?u‘ﬂ'miﬁLﬁ@@u@ﬁm/mim (naciitlae) Number of paid family emergency leave 205
AasAngane 1y (in case of parents’ sickness)
3.12.17 nsa AR ANl Number of paid birthday leave 306
312.18 ﬁ'ﬁvu@j‘iﬂ'mﬁﬂ\?ﬂrﬂi@"miﬁ Availability of paid personal sick leave per annum 307
(@2UNNUAIN 30 TUATNNHUNE) (apart from 30 days by laws)
3.13 misdiarnguidavu Flextime 308
3.13.1 amﬁijul{m’]lfﬂ/’]-ﬂ@m’m Flexible working hours 310
3.13.2 imw;jmmw”mﬁm Flexible lunch break 311
3.13.3 {alilnansEdnesy wanmteannwnfies Provision of break times apart from lunch 312
3.13.4 Maennzvinaule Provision of option for shift work 313
. Iﬁﬁ’wmuzﬁ/ﬂmﬁgz 4 'ﬁlud Allow employees to work 4 days per week 314
@EAVTLNINNUAIUNAVTELNIAI1) (for all or some employees)
3.13.6 SLﬁ’WiIm’mﬁNmﬁﬁﬁuimﬂﬁmumffumiﬁ Allow employees to work from home (self selection of day) 315
3.13.7 Wwinewiheuiithuldmaiudslinsuaaami Allow employ,e_es t,o W,Ork fror_n home 316
(advance notification is required)
3.13.8 Tmenawinemiithuldausudininauazeamn Allow employees to work from home on any preferred day 317
3.14 AUSIUDYAIWALAIN Facilities/Convenience 318
3.14.1 ﬁﬁ@famaiﬁ’wﬁmﬁu Provision of parking space for employees 320
3.14.2 ﬁ'ﬁm’] Fagnuiusn e I Provision of electric car charging station for employees 321
3.14.3 Rudnewdednganesuniney Uniform allowance 322
3.14.4 ﬁﬁmwfm‘rﬂﬁwﬁmﬁuﬁ Provision of uniform to employees for free 323
3145 ﬁLl,ﬂuﬁulﬁ'wﬁmﬁumu’mmil:ﬁm 3 Providing canteen for lunch, expenses subsidized 304
IneeeAnsanedan l39a11ng (LNeduviTeiavue) wholly or partially by the organization
3146 fuauiulinineunuemsfies Provision of canteen 325
3147 (Aeee e Provision of free lunch 326
3148 Gudiawiaeenmaiiies Lunch subsidy 327
3.14.9 iAtesasemsielinineie Snacks and drinks available for sale 329
3.14.10 feesAa NI lnIna e Free snacks and drinks available 330
3.14.11 A¥eedvFun1ueImI19n Provision of snack room 331
3.14:12 Whinaunsnauriuls Employees can take foods home 332
3.14.13 HU3n1350-deaaaliniinany Provision of personal belongings delivery for employees 333
3.14.14 ﬁﬁmuﬁzﬁuqﬁ: Provision of smoking area 334
3.14.15 Tuseanemuaung Smart casual 335
3.14.16 ﬁﬁ:]’ATM Tuasrng Provision of ATM machine in the organization 336
3.14.17 A¥e9asunnn Provision of pray room 337
3.14.18 ﬁﬁm/ﬂmuﬁz&”uwmms‘lumm’m‘ Provision of recreation room 338
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3.14.19 Nvaerneleuliuaundutaaiies

Provision of room for short nap after lunch 339

3.14.20 Rifziaunuvtiulininaulueenia Provision of standing working desk for office staff 340

3.14.21 méfy']miﬁﬁﬁﬁmﬁmmﬁﬁwmﬁ Employees are allowed to bring pets to the office 341

3.14.22 {1Fnasnun vzalaIumnenluesdns Provision of hair salon/beauty-salon in the organization 342

3.15 adaanisaudanwIavwinuIu Employee's health 343

B e ave o B —_ Provision of group insurance by the company
3.15.1  msdpdseiunguiuwineu Wsziuganiweimme) 346
(health and/or accident)
S o -  an . Commencement of employees’ life/health insurance
3.15.2 'JLLL?Nmuﬂlﬂﬂ@mﬁl‘uﬂﬁ‘ﬂi‘zﬂu‘ﬁ’lEl/@ﬂlﬂ']W‘ll@\‘]WNﬂ\?’]u 347
entitlement
Usziungudmsuniingu : Group insurance for employees :

3153 .  © oy 348
WHUANTN OPD (LNARATN) OPD limit (Baht per visit)

3164 Usziungudmsuniingy : Group insurance for employees : 250

5. - . 5
WNUANTNET OPD (mwmﬂ) OPD limit (Baht per annum)
Usziungudmsuniingu : Group insurance for employees :

3155 , L 352
ANVAN LAZAIRIUNT IPD (LNFARIU) room and meals cost - IPD (Baht per day)
Usziungudmsuniinau : Group insurance for employees :

3156 |, _ . L . ) o 354
ANLTNITNWNNTUANE IPD (LNBIAAT) medical services - IPD (Baht per visit)

s Usziungudmsuniingu : Group insurance for employees : .

A5.7 o .z 5
ANBITNIDEINENGR IPD (U MBIBATY) surgery cost - IPD (Baht per visit)
158 Usziungudmsuniingu : Group insurance for employees : -
-~ Awiesdileawdn ICU - IPD (uwisiadu) ICU Room cost - IPD (Baht per day)
e e e . . : Group insurance for employees :
3.15.9 ﬂ?:ﬂuﬂqmmmuwumm : Iﬁ‘?’l?’]ﬁlLLN (UnFaAL) 360
severe diseases (Baht per person)
UszAungudmsuniineu : Group insurance for.employees :

31510 , , . A , o - N 362
Avunsaneg ludsziungs (unsenss) dental care (Baht per visit)

S5 Usziungudmsuniingu : Group insurance for employees : -

a511 ' . o .
Avunsaneglulseiungs (umsiadl) dental care (Baht per annum)

31512 Usziungudmsuniingu : Group insurance for employees : 266

 quiRme natliAeNn (kusianw) accident in case of death (Coverage per person)
Usziungudmsuniingu : Group insurance for employees :
31513 o . 368
AUALUE NIDUALITIA (INUIUVINYDINULADL) accident in case of death (Month salary)
I ArvnuneAns liwiinawdnle Dental care for employees, 370
C O ugnsienandsriungy (umnsiens) provided by the organization (Baht per visit)

L AvinRuResrnsliwinanudnle Dental care for employees, 27
C T wenshanannyseiungs (umsiall) provided by the organization (Baht per annum)

31516 AFnEnenuasantnaudnlafnemin Medical allowance for employees 374
C T wenanndseiungw (unsiedl) apart from group insurance (Baht per annum)

3.15.17 [51m@Qmﬂﬁwﬂ?xﬁﬂﬂﬂ@dwﬁﬂmﬂu'mﬂ(m‘ Annual onsite health check-up for employees 376

3.15.18 andpdulvniineuluessng f?ﬂ%uiﬁuf?miun; Provision of onsite vaccination for employees e.g. flu vaccine 377

3.15.19 Hasneunanfanunwne/naunalsya luasAng Nursing room with doctor/nurse in the organization 378
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3.15.20 Annseduiianld (Lnseass)

Patient visit allowance (Baht per time) 379

3.15.21 AnnsAaans/lszaduiusiNeniunisnuagunIn Communication about health care 381

3.15.22 ﬁ‘ﬁﬂj\‘lmi@ﬂquuﬁ?‘ Provision of smoking cessation program 382

3.15.23 fanssnlame vi3a Workout luasAns Yoga or workout activities available in the organization 383
HnanssnandTuguAmAssAnadudnw

3.15.24 Health promotion activities hosted by the organization 384
114 J9N1FNEDU

3.15.25 ALUFNTULALBUAANY Provision of relaxing massage 385

3.15.26 faaaann1aanie Gym available in the organization 386

3.15.27 dgtnsnfeanindsnieluessns Exercise equipment in the organization 387

. - - TS \ A , Reimbursement of gym membership fees
3.15.28 Anaundnimuanesdns dn T (U maeausat) % 388
(Baht/person/annum)

3.15.29 AWmuasdryny i iwdnamldiznisle Contracted gym available for employees 390

3.15.30 & Sport'watch NeasAnsan 19 A sport watch provided by the organization 391

3.15:31 angsaunifoymguninaeaninau Employee health consultation hotline 392

3.15.32 ﬁuﬂmﬂﬂﬁ’ﬁﬂﬂ?ﬂw’ﬁﬂu%mLL@;’Q‘UmW Personnel to give advice on life and health 393

3.16 adaanisdmSunsaunSowdnuiu Employee's families support 394
nsdntlsziunguiiuaseuaianiiney Provision of group insurance for employees’ families

3.16.1 5 _ 396
(ﬂixﬂummw/mMLMﬁ) (health and/or accident)

2162 tsziunquaéniumsauaianinau : Group insurance for employees' families : 29

6. e Ly 7
WNUANTNET OPD (LNNFIRATN) OPD limit (Baht per visit)
Usziunquaéviumsauafaninau : Group insurance for employees' families :

3163 . . T 399
WRUASNEHT OPD (U nsiail) OPD limit (Baht per annum)
Usriunquadmiuasauafaninanu ; Group insurance for employees' families :

3.164 , o 401
ANNAN LAZAIRIUNT IPD (LNNBIAIL) room and meals cost - IPD (Baht per day)

16 tsziunguaniumsauaioninau : Group insurance for employees' families : 403

65 - L2
ANLTNITNINNTANE IPD (LUINARATY) medical services - IPD (Baht per visit)
tsziunquaéuiumsauaianinau : Group insurance for employees' families :

3.166 o T 405
ANETINIULNNFA IPD (LUNHABATN) surgery cost - IPD (Baht per visit)
Usziunquaéniumsauafaninau : Group insurance for employees' families :

3.16.7 ., , o, » e 407
mu@mﬂqwuﬂ ICU - IPD (LNA2I1) ICU Room cost - IPD (Baht per day)

168 UsziungudmiuasauAfantingy ; Group insurance for employees’ families : 409

L camniunaanaglulseiungy (uamsiadl) dental care (Baht per annum)
160 AAunasrnsldasauaFaniinadnls Dental care for employees’ families, i
C wensihananndseiungs (uamsiadl) provided by the organization (Baht per annum)
1610 AfnenenunaasauAfantinauddnlaFnaman Medical allowance for employee’s families 13
C T wananndseiungw (unsled)) apart from group insurance (Baht per annum)
Tintinewaengedsziunguémiuaseuniole Employees can Choose. 0 purCh,ase group insurance
3.16.11 for their families by paying the differential insurance 415

O Tsenededsriudousnaes

premium themselves
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Provision of child allowance in addition to

3.16.12 ARuasAziymniaAnanseiudiay _ , 416
| the social security fund
3.16.13 numaﬁﬂmqmwﬁmm Education scholarships for employees’ children 417
3.16.14 f«i”]munumiﬁﬂwmmwﬂ’m’m Number of education scholarships for employees’ children 419
3.16.15 NanuiiaaasneauluasAns Provision of nursery in the organization 420
3.16.16 ﬁﬁ’ﬂdﬁﬁﬁ?ﬂiﬁ’uuqm Provision of breastfeeding room 421
" o v A A a Allowing employees to bring children to
3.16.17 EL‘MWHH\?’mW’]@mJ’W]’]\‘i’]ullﬂﬁ’]ﬂNﬂﬁ‘m’ﬂﬂLftlu o 422
* ! the organization in case of emergency
v a o A o y Allowing employees to leave the organization
3.16.18 Iiansusuialuiugnla ) e 423
b early to pick up their children
31619 adamRnisaw ] ﬁf{m‘lﬁﬁud?ﬁm Other benefits provided to employees’ partner 424
o u@nmﬁ@mnﬂ@:ﬁﬁam/@mw apart from the life/health insurance
TiRudoamaadwilguadgeant
3.16.20 4 . Allowance for elderly care in employees’ families 425
waglummqummwumm
3.17 Flexible Benefits Flexible Benefits 426
Tintinanuaenuaslssiunguigandissaunaues Emplloy?es can Choos_e @ group Insurance plan
3471 oo - » L2 I that is higher than their usual level, with employees 428
"Lm’ummﬂﬂm Imﬂwummmamaﬂa‘zﬂumummﬂ\‘i . . L .
paying the differential insurance premium themselves
3.17.2 Wwihadenadaanisunguinnnuald Employee-selected benefits within designated groups 429
o ea o dey o a o Set of optional flexible benefits allowed for
3.17.3 rmummmmiﬂuwummm@nim 430
: employees to select
3.17.4 lniinaudenadaninasle wasRunnivue Flexible benefits within a fixed budget 431
A ooa g ¥ o . Annual budget set for each employee to choose
3.17.5 wRuadaanis ininauaaniessed ) 9 _ Py 432
his/her desired benefits
3.18 a5aaN1sAMSUNAU Talent Benefits for talent group 433
3.18.1 nsdpadannislingu Talent uANAAINNGNUNF Differentiated benefits for Talent group 434
Summary 435
list'of participants 436
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General Information

Benefits Survey 2025 (431 Organizations)

Trading
Industry Group
Manufacturing 256 '\ ' Manufacturing
e 59
Service 113 Service °
Trading 62
. . C
Business Size L xe' 47% o
XL 34
L 202
M 177 8%
S 18 ——
XL L M S
Region il
Bangkok & Surrounding Areas 283
Central Region 53
Eastern Region 81 12% 19%
Northern Region 7 29, 1% 1%
NO”heQSfern Region 4 Bangkok & Central Eastern Northern Northeastern Southern
. Surrounding Areas  Region Region Region Region Region
Southern Region
56%
Nationality
Thai 240 it
Japanese 136
8% o
Westerner 34 5%
Asian 2] Thai Japanese Westerner Asian
49%
44%
Revenue in 2024
Stable 29
Increase 212
7%
Decrease 190
Stable Increase Decrease
88%
Labor Union
Available 50
Not available 381

12%

(naedranuaa liivindy 100% aannsilauAs,) Available Not available
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22 Business SeCtOrs

Automotive
Electrical & Electronic Components
Petrochemicals & Chemicals
Industrial Materials & Machine
Food & Beverage
Property Development
Service
Construction Materials
Packaging
Transportation & Logistics
Construction Services
Healthcare Services
Energy & Utilities
Steel
Media & Publishing
Commerce [EXI
Fashion [EXIN

Consulting Agencies [ElIl
Home & Office Products [ENIN

Information & Communication Technology [EEIll

Agribusiness [l
Personal Products & Pharmaceuticals 5l

No. Business Sector n

1. Agribusiness 6
2. Automotive 73
3.  Commerce 9
4.  Construction Materials 18
5.  Construction Services 16
6.  Consulting Agencies 8
7. Electrical & Electronic Components 42
8.  Energy & Utilities 12
9.  Fashion 9
10.  Food & Beverage 33
11.  Healthcare Services 13
12. Home & Office Products 8
13.  Industrial Materials & Machine 34
14.  Information & Communication Technology 8
15.  Media & Publishing 10
16.  Packaging 17
17.  Personal Products & Pharmaceuticals 6
18.  Petrochemicals & Chemicals 37
19.  Property Development 22
20.  Service 22
21.  Steel 11
22.  Transportation & Logistics 17

Grand Total 431
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Participants classified by Business Sector and Size
mx T mm s

Agribusiness

Automotive

Commerce
)

Construction Materials
= - =

Construction Services

Consulting Agencies |G s

Electrical & Electronic Components 5%

Energy & Uties

Fashion 34 s s

Food & Beverage N T S

Healthcare Services I I Sa s

Home & Office Products RS s

Industrial Materials & Machine T @ S e
Information & Communication Technology 3% 25% 1 . 25%

Media & Publishing [ 0% s s

Packaging e e s—

Personal Products & Pharmaceuticals [ Sss s ———

Petrochemicals & Chemicals

Property Development
Service

Steel

Transportation & Logistics

Business Sector XL L M S Total
Agribusiness 1 4 6
Automotive 9 36 27 1 73
Commerce 1 5 3 9
Construction Materials 1 1 6 18
Construction Services 1 6 8 1 16
Consulting Agencies 4 4 8
Electrical & Electronic Components 9 19 14 42
Energy & Utilities 1 5 6 12
Fashion 5 2 2 9
Food & Beverage 1 21 10 1 33
Healthcare Services 5 7 1 13
Home & Office Products 3 5 8
Industrial Materials & Machine 8 24 2 34
Information & Communication Technology 1 2 3 2 8
Media & Publishing 4 1 10
Packaging 13 4 17
Personal Products & Pharmaceuticals 2 4 6
Petrochemicals & Chemicals 3 20 12 2 37
Property Development 2 12 8 22
Service 1 8 13 22
Steel 3 6 2 11
Transportation & Logistics 7 9 1 17

Grand Total 34 202 177 18 431
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Position allowance (Baht per month)

daAduzovouAnsSAIMSIRASAaMS

Not available,
217 , 50%

N

A29YWSIWNIUWANISAISI?

IgNAUS:QUWUNYIU
(Uncieidiou)

15,338

Available,
214, 50%

Executive

7,711

Manager

1,626

Supervisor Staff

wuae: wmaaday (Baht/Month)

Business Size Executive Manager Supervisor

Max \EDS i Max
1 XL 3,800 45,000 16,530 2,000 35,000 10,310 600 5,000 2,250 300 2,000 900
2 L 2,000 40,000 13,233 2,000 30,000 7,699 850 10,000 3,213 300 5,000 1,679
3 M 2,000 80,000 16,142 1,000 33,368 7,450 700 18,000 3,078 200 9,000 1,775
4 7,000 1,900

Average

1,626

niae: ymaaidau (Baht/Month)

Nationality Executive Manager Supervisor
Max Max i Max
1 Thai 2,000 80,000 15,640 1,000 35,000 7,385 500 10,000 2,608 200 9,000 1,917
2 Japanese 3,000 75,000 14,735 2,000 33,368 8,084 750 18,000 3,265 300 3,350 1,190
3 Westerner 40,000 40,000 40,000 5,000 5,000 5,000 800 6,000 2,900 1,000 5,000 2,800
4 Asian 1,000 2,900

Average

n=214

3,001
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ANCNIIKUY (UNAaBIADU)

Position allowance (Baht per month)

uyae: ymaaidau (Baht/Month)

Business Sector Executive Manager Supervisor
Min Max i Max Avg i Max

1 Agribusiness n/a n/a n/a 10,000 10,000 10,000 4,000 5,000 4,500 n/a n/a n/a
2 Automotive 3,000 27,500 12,748 2,000 23,500 8,270 600 8,750 2,931 300 4,000 1,474
3 Commerce n/a n/a n/a 8,000 8,000 8,000 n/a n/a n/a n/a n/a n/a
4 Construction Materials 6,000 40,000 22,667 4,000 10,000 6,429 1,000 5,000 2,375 600 2,000 1,283
5 Construction Services 7,500 72,250 21,679 3,000 33,368 10,874 2,000 18,000 6,250 3,350 3,350 3,350
6 Consulting Agencies 75,000 75,000 75,000 5,000 5,000 5,000 1,000 1,000 1,000 n/a n/a n/a
7 Electrical & Electronic Components 3,800 80,000 25,978 2,000 30,000 8,884 1,150 10,000 3,504 400 3,000 1,050
8 Energy & Utilities 8,000 30,000 14,600 3,000 10,000 7,000 2,000 5,000 3,375 2,000 3,000 2,500
9 Fashion 10,000 10,000 10,000 2,000 5,400 4,133 500 3,100 1,533 9,000 9,000 9,000
10 Food & Beverage 2,000 10,000 6,083 2,000 7,000 3,830 750 2,500 1,725 300 1,500 840
11 Healthcare Services 15,000 16,000 15,500 3,000 31,000 10,000 1,000 2,500 1,833 1,000 3,000 2,000
12 Home & Office Products 6,000 6,000 6,000 3,000 5,000 3,667 5,000 5,000 5,000 5,000 5,000 5,000
13 Industrial Materials & Machine 5,000 15,000 10,000 3,000 18,000 7,333 700 9,000 2,889 200 1,750 983
14 Information & Communication Technology 45,000 45,000 45,000 3,500 35,000 16,167 2,000 2,000 2,000 500 500 500
15 Media & Publishing 4,000 15,000 8,500 1,500 6,000 3,875 1,500 4,000 2,167 2,000 2,000 2,000
16 Packaging 6,000 35,000 16,000 4,000 30,000 12,333 1,000 10,000 3,700 500 5,000 2,750
17 Personal Products & Pharmaceuticals 15,000 15,000 15,000 5,000 12,000 7,667 2,000 5,750 3,312 n/a n/a n/a
18 Petrochemicals & Chemicals 10,000 10,500 10,250 2,000 8,250 5,829 1,000 6,500 3,009 500 5,000 1,700
19 Property Development 3,500 3,500 3,500 2,500 3,000 2,750 2,000 2,000 2,000 n/a n/a n/a
20 Service 5,000 20,000 12,500 1,000 10,000 5,500 2,000 5,500 3,125 1,500 1,500 1,500
21 Steel 2,000 12,000 7,000 2,000 13,000 6,917 1,500 8,000 3,338 800 3,000 1,900
22 Transportation & Logistics 9,000 21,250 15,125 4,000 12,200 6,840 1,500 5,000 3,000 500 500 500

Average 15,338 7,711 3,001 1,626

n =214



usUSUKgQMUS:IWT
Number of traditional holidays

e Fusad (Days/Annum) lgnaU3ungaUs:Iwel

1 Agribusiness 13 18 15.7 31%
2 Automotive 13 21 14.5
3 Commerce 13 18 14.3
4 Construction Materials 13 17 14.8 13% 15% 15% 12%
5 Construction Services 13 19 15.8 . 6% 8%
6 Consulting Agencies 13 20 14.9
7 Electrical & Electronic Components 13 20 14.8 13 14 15 16 17 18 519
8 Energy & Utilities 13 19 15.8
9 Fashion 13 20 14.8 uwe: Fusail (Days/Annum)
10 Food & Beverage 13 20 14.9 Min Max Avg
11 Healthcare Services 13 22 15.1 1 XL 13 20 14.9
12 Home & Office Products 13 19 15.1 2 L 13 22 15.2
13 Industrial Materials & Machine 13 20 15.3 3 13 22 15.2
14 Information & Communication Technology 13 20 1L 7/dl 4 S 13 24 16.8
15 Media & Publishing 13 23 15.6 Average 15.2
16 Packaging 13 18 14.2
17 Personal Products & Pharmaceuticals 13 20 16.2 wiaa: Jusadl (Days/Annum)
18 Petrochemicals & Chemicals 13 24 17.0
19 Property Development 13 22 15.0 1 Thai 13 23 15.1
20 Service 13 19 15.8 2 Japanese 13 24 15.3
21 Steel 13 17 14.9 3 Westerner 13 19 15.4
22 Transportation & Logistics 13 19 16.1 4 Asian 13 21 15.5

Average 15.2 Average 15.2

n =431
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NoVNUAISOVIAUVIW : FruduIlasSIFudovNuIGounovANSAUNUINUIIINOYNUATSOVIRUVIW

Provident fund : percentage of month salary of which the organization uses to calculate the contribution to the fund

dadougovovAnsAiMSIAadaaNS NIgNAWDIYNIU

Not available, (F]"]IOﬁIEJ)
43,10% 6% 6% 6%
5% 5% 5% 5%

4% 4% 4% 4%
Available,
388, 90%

0-1U 1-2U 2-3U0 3-4U 4-5U 5-6U 6-7U0 7-8U 8-9U 9-10U 10U+

uiae. 1lasigusnaidau (Percent/Month)

Service Year Executive Manager Supervisor All Level

Min Max Avg Min Max Avg Min Max Avg i Min Max
0-11 2 15 4 2 15 4 2 15 4 2 15 4 2 15 4
1-21 2 15 4 2 15 4 2 15 4 2 15 4 2 15 4
2-31 2 15 4 2 15 4 2 15 4 2 15 4 2 15 4
3-41 2 15 4 2 15 4 2 15 4 2 15 4 2 15 4
4-51 2 15 5 2 15 5 2 15 5 2 15 5 2 15 5
5-61 2 15 5 2 15 5 2 15 5 2 15 5 2 15 5
6-71 2 15 5 2 15 5 2 15 5 2 15 5 2 15 5
7-81 2 15 6 2 15 6 2 15 5 2 15 5 2 15 5
8-91 2 15 6 2 15 6 2 15 6 2 15 5 2 15 6
9-101 2 15 6 2 15 6 2 15 6 1 15 6 2 15 6
10 I+ 2 15 6 2 15 6 2 15 6 2 15 6 2 15 6

n =388
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Provision of free computer laptop for official use

AodAduzovovAnsATMSIKASAGMS

Not available, ngNAUS:AUWUNYIU
58, 13%
o
84% 86% 74%
61%
Available,
373, 87%
Executive Manager Supervisor Staff
O O T T CEETRCAC e ETh
1 Agribusiness 100% 100% 100% 83% 1 XL 82% 82% 82% 65%
2 Automotive 84% 85% 75% 58% 2 L 87% 89% 75% 60%
3 Commerce 78% 78% 67% 67% 3 M 82% 85% 72% 60%
4 Construction Materials 89% 89% 78% 67% 4 S 72% 72% 72% 67%
5 Construction Services 81% 81% 56% 56% Overall 84% 86% 74% 61%
6 Consulting Agencies 63% 50% 50% 50%
7 Electrical & Electronic Components 79% 86% 74% 55%
8 Energy & Utilities 100% 100% 92% 67%
9 Fashion 100% 100% 89% 67%
10 Food & Beverage 76% 79% 61% 39%
11 Healthcare Services 85% 92% 77% 77% mm
12 Home & Office Products 88% 88% 75% 75% 1 Thai 87% 87% 73% 63%
13 Industrial Materials & Machine 82% 88% 71% 56% 2 Japanese 79% 82% 75% 57%
14 Information & Communication Technology 100% 100% 100% 100% 3 Westerner 82% 88% 74% 53%
15 Media & Publishing 70% 70% 60% 50% 4 Asian 90% 95% 86% 71%
16 Packaging 88% 88% 53% 35% Overall 84% 86% 74% 61%
17 Personal Products & Pharmaceuticals 50% 50% 33% 17%
18 Petrochemicals & Chemicals 86% 89% 89% 76%
19 Property Development 86% 86% 86% 86%
20 Service 100% 100% 91% 77%
21 Steel 82% 82% 55% 36%
22 Transportation & Logistics 82% 88% 76% 65%
Overall 84% 86% 74% 61%

n =431
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Employee shuttle service

AoAduzovovAnsNUNMSIRASAaNTS

Not available ,

228, 53% Available ,
203, 47%

No. Business Sector Available
1 Agribusiness 17%
2 Automotive 74%
3 Commerce 11%
4 Construction Materials 50%
5 Construction Services 25%
6 Consulting Agencies

7 Electrical & Electronic Components 81%
8 Energy & Utilities 42%
9 Fashion 33%
10 Food & Beverage 36%
11 Healthcare Services 31%
12 Home & Office Products 50%
13 Industrial Materials & Machine 35%
14 Information & Communication Technology 13%
15 Media & Publishing 50%
16 Packaging 82%
17 Personal Products & Pharmaceuticals 67%
18 Petrochemicals & Chemicals 43%
19 Property Development 18%
20 Service 18%
21 Steel 64%
22 Transportation & Logistics 29%

n =431

llgNAIJIUNASSNY
74%
56%
37%
n/a

XL L M S
No. Business Size Available
1 XL 74%
2 L 56%
3 M 37%
4 S

Overall 47%
No. Nationality Available
1 Thai 30%
2 Japanese 71%
3 Westerner 65%
4 Asian 57%

Overall 47%

No. Industry Group Available
1 Manufacturing 68%
2 Service 19%
3 Trading 10%

Overall 47%
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Get to Know HR Center Co., Lid.

Since its establishment in 1997, HR Center Co., Ltd.
has been dedicated to providing comprehensive human
resource services. Our mission is to enhance organizational
potential through modern and effective human resource

management strategies.

One of our core strengths, backed by nearly 20 years
of experience, is the'Salary and Benefits Survey. This vital
tool enables organizations to plan compensation strategies

with precision and fairness.

Our Salary and Benefits Survey is designed to help
organizations comprehensively compare salary structures,
benefits, and compensation packages against market
trends. It relies on up-to-date and reliable data, covering
various industries and job positions. These insights
empower organizations to develop competitive compensation
policies, attract and retain high-quality talent, and foster

long-term employee engagement.

HR Center is your trusted partner for professional
Salary and Benefits Survey services and holistic HR
management consultation. We are committed to supporting
your organization in managing human resources efficiently

and staying ahead in the ever-evolving business landscape.
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