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Abstract

This academic article describes knowledge management to an effective learning
organization. Consisting of important contents as follows: Knowledge management Knowledge
management process and learning organization consists of 1) Determining the main knowledge
that is necessary or important to the work or activities of the group or organization 2) Seeking
the desired knowledge 3) Improving, modifying or creating some knowledge to be suitable for
use 4) Applying knowledge in the business 5) Applying work experience and applying
knowledge to exchange knowledge 6) Note taking notes and improving knowledge sets. And
Kknowledge management to aim for learning organizations in educational institutions which
knowledge management is an important tool to develop educational institutions to be a
learning organization Develop personnel to have a working process based on effective
knowledge management As a result, the organization is ready to face competitive conditions

and changes in the internal and changing the internal and external environment. By checking
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and correcting errors that occur within the organization to create a continuous and sustainable

learning organization
Keywords: Knowledge Management, Learning Organization
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