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Value ization by a value complex
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N13NdUAUDY (Responding)

MstugoNND AU (Acquiescence in responding)
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MsnelanauaHes (Satisfaction in response)
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(Characterization by a value complex)

MITINFZVLAMAT (Generalized set)

< 2 g Y o =
NITNENETNIDU IS LD ”VI!‘IJ‘Hﬂ?HJg%Tﬂ‘IJi%TIUGli]sllf’)\‘iﬂuﬂ!‘ﬂ”liﬂ‘u

MIa319anyauzHaY (Characterization)
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(Affective Domain)
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(Standardized or structured Interview)
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(Unstructured Interview)
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