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- BIG IDEA
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- FOUNDATION
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- PUBLIC & PRIVATE
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= EVOLUTION

wasuimsuudaanisdanislasasy

Classical Human Systems Contingency Governance
WiulAsvasv Relations uovavAmMsidus:uu lUg381deondNRa0 WiutASaune AU
lLa=MSAJIUAL ANUFUWUS Las amwiaaau daamunsad b1l

nauluWunivns

uudaamisdaniswasuaia “acuauviu” WWd “asvaauniuazndu
SouiJa”



== CLASSICAL THEORY
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== TAYLOR
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- WEBER
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== HUMAN RELATIONS

wuvaduwus: aululvinSavoas

wudAQTrIRUAUSKISEUUYLRUI Waviuly
[arooalAsvasIvLazAIDILIWELEIVLAED
UALAEITOVAUAIUFUWUS MSEaUSU LISY
V(D wazussgmAlunIsivu

Motivation Teamwork Morale

Informal Group



e SYSTEMS THEORY
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== CONTINGENCY THEORY
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== NEW PUBLIC MANAGEMENT
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- GOVERNANCE / NPG
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- PUBLIC VALUE
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= WRAP-UP
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