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1. TREWSMERE Learn about enterprise culture
2. BERINIERALWE Be able to introduce the details of enterprise culture in Chinese
3. BERINIEXLLLAERIEY Be able to analyze different enterprise culture in Chinese
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Xingbdke
2B

Starbucks
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#2638 Key Sentence Patterns.

"IL Al 374k Enterprise culture

organize... activity for...
f5): Aegh R THREFFEN
2) #.... R

provide... opportunities for...

Gl: FegdrA h TeyiE, 40 TREZRGMZ
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3 ; ﬁ}lkzﬂ’, Enterprise culture 0.1 1 02

ol

a IF—BRE, AEBERSHIRFVEI4EF]. Listen to the recording, and then

circle the mentioned benefits.
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E“»_EWEE§|like.S'tarbucks-Cﬁ;aé % ool B i m—

© r—ERE, AEBHENEREEETMIRE. Listen to the recording, and

then circle the reasons why the man likes Starbucks.
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& Br—ERE, AEHTEMDENB—TELRMEW{L. Listen to the

recording again, and then introduce Starbucks’ enterprise culture using the

following words.
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@ fFTf Enterprise culture {5 11-02
H 2R L AR? R LKA REEMRE,

FHbLRiAA. “DList AL BT, ity

EEF LN, " ANSLKIAA, “BEHLL
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AL B iZ L BT A 6 R TARAR . B A B A4k Rk
FEZ, bRz ETTURAELIRN L k. " &
Heg L RiNA: “lhXist 2o LegIRE, HME
ARV KT aFNANLT, ”
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ML, &AFEMIFL L ? Aok 5] T4
WRFER, B TRBEZAGIE; AR T
ﬁﬁl,&$éﬁﬁﬁ%m1%3%$m%waﬁ%,
M h i L eh78 A
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o EMEET | like Starbucks {p 11-03

% HAREREE Lok,

X WMAFT AR LAZREC T B Aokl 2 B A 5497

A BAZBFAZC sy, B AR ACHE D
MR — &, RITAR,
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*: ZCRAFAS, A2ECLEXLRIR?

F: ZCART FoufRF5IREF, &% ALK F,
EXEH, ZCAREZ—ANAA R IRBEZLES
PRIy 28]
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TTIREANG, RIAEALADBE ek T !

- B 111 DML (Enterprise Culture)  mmmmmmmmm oo 21



FEEEPMER KF AXZFREIIELT CHA3703 &NiE 9.07.988" i (0.8a0)

Li Yué: Qiye buténg wénhud yé butdng, rugud ni bu néng
R &% RF XA & RE, 4R KR B
jieshou xianzai de giye wénhua, kéyi kdolu huan yi
B WE LY b, TRAEE B —

ge goéngzuo.
™ TE

- B 111 DML (Enterprise Culture)  mmmmmmmmm oo 22



FEEEPMER KF AXZFREIIELT CHA3703 &NiE 9.07.988" i (0.8a0)

Tian Le: Yijing you lietéu gongst hé wo lidnxi le.
"W K, &% *]_ 3k 4 %"&K% 3

Li Yué: Shourt hé gongzud hudnjing dou tebié zhongydo,
FR: kA F TH  FRE A HH T,
yiding y&o kdoll hdo
—& £ ZR I,
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MQ Slmulatuon exercise | .

]

< IRIBLIEYhE, BHZBNFTIEGWLLEEL ., Write the changes that Li Yue's

new job has undergone according to the dialogue above.
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f ° A8 Roles

, : A: FARER ML Zhao Wen from JD.com
B: MEZELEKHAHY ? “F LiPing from Alibaba Group

° {E55 Assignment
RET & é’)"%’ AR K& &) oLk A, Say something about the

culture of two enterprise according to the information given below.
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@ ﬁm Business practice . ]

F ARAEIE T 8] JUA T T8 TAEH 0L, 247/ 8] 1 4 b STAL I 61 8
%ﬁﬁ H 1REg }i‘»(o The following is the current situation of a company. Analyze

their enterprise culture and give your suggestions.
n EAS
-I-'f,F V‘] g*: 'ﬁ‘ﬁ&%g/\, é&‘%%o
‘ THEEHE: L4 8:00— F45:00(A—2AL)
! PR LEA DB, CEARE R
* MBT: RARELBG I, BARE, KR, THL
ARAK o
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IHRE: A8 FeFR, MBEZREF,
IAEZHE: L4 10:00— T4 8:00 (A—FA5)
B A IR, 2% T4 RW,
AMABIE: RER B A8 L4, RFNAEFRIF, THE
Tiho 2R BPAEXNT, EINSERE,
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IHRE: A8 FeFR, MBEZREF,
IAEZHE: L4 10:00— T4 8:00 (A—FA5)
B A IR, 2% T4 RW,
AMABIE: RER B A8 L4, RFNAEFRIF, THE
Tiho 2R BPAEXNT, EINSERE,
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A'

| IHEAS: RATHEFL, &, FaeiEHFT,
G IR#: k4 9:00— F46:00 (A—3AL)
ab Z2%HE, FAMIE,

A
R MBI : IHERAER, R IHETRRES, FEKRE
1 K Ik, A £ BB oAk
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“2* | ﬁglj\ﬁE‘Supplementary vocabulary

Al s v NS L

5 B A%rS
9 o N Pl .
AR N YR i . . s e gl e e Ao ) o b Wty e

1% 4 shiming mission

TOL e I S P T PN L s e N S e e e o SRR  TR TATIG S TAT

m{ﬁﬂﬂ. | leZhlgUOD | value
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XA £+ wénhud chayi cultural difference
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bonus
loyal

open

self discipline
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JEi— A TR KRG ERM A, REMIT, #HEH P
FER, RA®BMBEE, #HEZHEMNTLERL L, ZELLT4E, &
HIRABAPL, AL, TLFAHER T E, BHAAHZrkild 7K
MRAANG AEES R, BERBEAEAL, ARG, AW
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B AR —E R EGASIERAERE, I TUAAEARRBMIRILAL
B BFE A A TN LR, AR KPABABFELSHTHL
JEiBiE, BB AA RN IREESN, EAAGFIFRPIAE, Kb
A RR G| FGIER T —KAF B &,
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B RAA EITHABRTFES—BRAANR, L EXEASIE 46
ILANE T, BiRAS LT /£ 2011 55, 2012 FEEHFEIHEK “F
L EX” | ANZFLMETEXTH,
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