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Section 2 Course Description and Course Learning Outcomes: CLOs
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Human resource planning concepts; human resource planning environment; human
resource planning and strategy planning; data analysis for human resources; human resource
demand forecasting; implementation of human resource planning; job analysis; human

resource development; recruitment and selection using artificial intelligence systems.
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Section 3 Student Improvement in relation to Course Learning Outcomes (CLOs)
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Section 4 Lesson Plan and Assessments
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Chen, Y., Li, Y., & Li, Z. (2024). Integrating artificial intelligence and human resource
management: A review and future research agenda. The International Journal of
Human Resource Management, 36(1), 103-141.
https://doi.org/10.1080/09585192.2024.2440065
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Dima, A. M., Gilbert, C., Dextras-Gauthier, J., & Giraud, L. (2024). The effects of artificial

intelligence on human resource activities and the roles of the human resource triad:

Opportunities and challenges. Frontiers in Psychology, 15, 1360401.
https://doi.org/10.3389/fpsyg.2024.1360401
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Bujold, A., Roberge-Maltais, I., Parent-Rocheleau, X., Boasen, J., Sénécal, S., & Léger, P. M.
(2024). Responsible artificial intelligence in human resources management: A review
of the empirical literature. Al and Ethics, 4, 1185-1200.
https://doi.org/10.1007/543681-023-00325-1
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Basnet, S. (2024). The impact of Al-driven predictive analytics on employee retention
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