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NSWEIASAISIOU
(Financial Resources)

nswennsunna
(Human Resources)

Management
Ecosystem

NSWEINSSSSUYI0
(Natural Resources)

nswennstnalulad
(Technological Resources)
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Goal Setting Motivation Development
mruaikouas MSas$vLSLYVE msdamsinausy
AANDUAVAVANS

Evaluation
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Role Assignment
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Decision
Making
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Ability
Management
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(A.A. 1890)
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1. NQUHIUUAVIGU
(Classical Theory)
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2. nauiuUALIGUATETKU
(Neo-Classical Theory)
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3. nquHavedoauu
(Modern Theory)
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1. nguuuunadLan (Classical Theory)
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Scientific Management (n1530N15LUUINEIAIERS)
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Frederic Winslow Taylor
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~Administrative Management (msoamsuuUHanmSUSH’Is) &)
Lyndall Urwick & Luther Gulick
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Planning (D10uWU) AT s

Organizing (VaovAns)
Staffing (Van1sunains)
Directing (51udens/dos)
Co-ordinating (Uszauviu)
Reporting (S18v1URNA)

Budgeting (vuuUs:u1eu)
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e quﬁLwUﬁﬁLﬁuaﬁﬂTwﬁ (Neo-Classical Theory)
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Andrew Ure - laualvidinaniniaznisguiaguniw (1835)
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' The Hawthorne Studies & Elton Mayo
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Hawthorne Plant:
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aMmWLLDQaduU
(Environment)

Ualonunna
(Individual)




3. nquianaidaguu (Modern Theory)
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Henri Fayol % _ Edwards Deming
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Theory Z (William Ouchi)
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& unasudndiudis? (Conclusion)
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