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Vision 2569
(2026)

• Leading the way in professional development 

refers to Suan Sunandha Rajabhat University, which faces challenges in 
designing the future of its students. The university focuses on developing 
professional and future-oriented skills that address the challenges of the 
global context, integrating in-depth knowledge with practical work 
experience, enabling students to confidently and sustainably enter the 
professional world.



SSRU: Mission

1. To produce professional 
graduates with morality and 
ethics, who are accepted by 
society.
2. To drive professional 
research, innovation, and 
academic services to create 
innovations at the international 
level.
3. To manage and develop 
human resources to be of high 
quality and professional.
4. To build networks for the 
strength of the organization. 



• SSRU: Values

• R

• : Resilience | 
Adaptability
I
: Integrity | Dignity 
as a Rajabhat 
University

• S

• : Social 
Responsibility 

• E

• : Excellence | 
Professional 
Excellence





Core Competencies: Ability to collaborate with 
external

networks in teaching, research, and academic 
services.
(Faculty/Staff)

Identity: Academically proficient, 
professionally skilled, 

a beacon for society.
(Graduates)

Unique Characteristics: Producing professional 
personnel.
(University)
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• SSRU Strategic Plan 2026 (B.E. 
2569)

• Strategy 1: Elevate the organization 
and management of professional
learning

• Strategy 2: Create research outputs, 
innovations, and academic services
at the international level with a focus 
on sustainable professional 
development

• Strategy 3: Develop personnel to 
accommodate global transformation, 
developing competencies that create 
a learning culture to support 
becoming a professional university

• Strategy 4: Elevate the digital
system, managing the system using 
networks to develop university-level 
professional infrastructure

• Strategy 5: Manage resources 
systematically and optimize benefit 
development to create educational 
opportunities and market access



• OKR for "Professional 
Development Leader"

• V - Vision → วิสัยทัศน์ (Vision)

• S - Strategic → ยุทธศาสตร์ (Strategy)

• O - Objective → วัตถุประสงค์
(Objective)

• KR - Key Results → ผลลัพธ์ส าคัญ (Key 
Results)

• S (เปรียบเสมือนได้ตลอด) - Strategy → กลยุทธ์
(Strategy)

• P (เปรียบเสมือนได้ตลอด) - Project → โครงการ
(Project)



• Webometrics RANKING WEB 
OF UNIVERSITIES

• Suan Sunandha Rajabhat 
University

• Ranked 1st among Rajabhat 
Universities

• Tier 22

• Ranked 2,251st globally

• Out of 31,364 institutions



• What We Must Help Drive University Forward Faculty: 
Collaborative Excellence

• Publishing Must Be Indexed in SCOPUS Database

• Webometrics

• O2 - 10% Openness Assess from citations and published 
works in Google Scholar. Must have at least 20 articles, with at 
least one published

• O3 - 40% Excellence Assess from citations in the top 10 
percent and above

• QS Asia

• O1 - 10% Citations per paper Average citations per published 
work compared to total publications

• O2 - 5% Papers per faculty Average publications per faculty 
member

• O6 - 10% International research network Assess from co-
authored research works with international researchers, 
particularly those indexed in Scopus database

•

• C - Research Research must have quality work that is 
published internationally in Q1, Q2, Q3 journals with 
international impact factors

• B - Develop Competence Develop research competence 
systematically, select quality tracks, and be consistent 
(Q1/Q2)

• A - Develop Competence with Departments Develop 
competence in conjunction with faculties/research centers in 
various fields, at least 1 article per year

• Additional participation with anyone who wishes to 
participate (international) At least 3 articles within 5 years



• What We Must Help Drive University 
Forward

• QS Asia
• O5 - 5% Staff with a PhD Average faculty 

members with doctoral degrees or equivalents
• O7 - 2.5% International students Proportion 

of international students who are foreign 
nationals

• O8 - 2.5% Inbound exchange students
Proportion of international exchange students 
who come to study

• O9 - 2.5% Outbound exchange students
Proportion of international exchange students 
going abroad to study

•

• Anyone who has yet to renew their B.Ed. 
degree or wishes to use their personal 
qualifications

• Faculty members must assist with 
international cooperation through 
Memoranda of Understanding (MOU/MOA) 
when available, requiring an agreement:

• Exchange of educators (domestic + 
international)

• Finding international educators to enter and 
study in exchange format with maximum 
effectiveness
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