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(Modern & Contemporary Organization Theory)
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nquNs:=uU (Systems Theory)
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NQU§S:UU (Systems Theory)
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Isvwguna Input unaINsuwng, aunsed

Process N1SASIISNYN

Output N1sQuaguoy

Feedback AUWOWD [DUDVUIY
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Output utuna
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Environment ALUVSIUDU, NNKUIYDIKTS, WHANSSUGUSINA



nquauaniIunisau (Contingency Theory)
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(Total Quality Management - TQM)
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nufHovANISUKVNISIS8US (Learning Organization Theory):
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