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Section 2 Course Description and Course Learning Outcomes: CLOs
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Human resource planning concepts; human resource planning environment; human

resource planning and strategy planning; data analysis for human resources; human resource
demand forecasting; implementation of human resource planning; job analysis; human resource

development; recruitment and selection using artificial intelligence systems.
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Section 3 Student Improvement in relation to Course Learning Outcomes (CLOs)
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unft 1 USrguasiunfniiugiuntsanauny - usstiifovniondo Canva Interactive (Quiz)
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AU un
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Section 5 Learning Resources and Support Facilities

1. HonnsBeuiuazdsaivayunisisous
1.1 wna1sdsznaunsaau

5T diilow. (2568). lOnanTUsENBUNTABUIIEAYT 102202 MIINUHUNAILMTNENTUYWE
wazasAnIigszuulnyyIUseivg. IMenduuinnIsuwasn1sInns INNINe1aes1vaY
auatunn 93U 348 wih

539 gilow. (2565). HRM4103 nsdanai@enagnsluganasa (Strategic Management in
the Digital Age). NTUNNAUVIUAT. UNINGNFETIVANEIUETUNI. 220 il

1.2 niladersuasninensiTeuinan

5wt duiteu. (2565). Msdnn1siBanagws (Strategic Management). N3aNAMLAS.
Lsai Ui Inede sy auaium.

gilen Yeuh. (2566). n1sUSMITNSWEINSUYWE UuIAA NTEUIUNIT 1ATaede uasnTEIANY
(Fanindedt 3). drfnfiusiuiigmasnsaiminede.

w5 Inslwaysel. (2566). nrsusmsmsnensuywelugadsusy. drinfusigmasnsaiumiineds.

Eubanks, B. (2022). Artificial intelligence for HR: Use Al to support and develop a
successful workforce (2nd ed.). Kogan Page.

Marr, B. (2023). Data-driven HR: How to use Al, analytics and data to drive performance
(2nd ed.). Kogan Page.

Isson, J. P., & Harriott, J. S. (2016). People analytics in the era of big data: Changing the

way you attract, acquire, develop, and retain talent. Wiley.

1.3 WesufjiAn1suazissruieniuazain
vosUfiRmsuinnssuuaznelulad erpsmuafiiving (e1ms 37) tu 3 Rndeneuiamesua
BoNARITAIMIUNITINABILAZNTRONLULEINNTTY viesduuudmSunisviiunguuasnsuIaEue
wiangunsallanviayunsainsuasu

1.4 Viulad ganduas wazgunsal
e Microsoft Office 365 @iuUN1TIAYILONAITUALNITULEUD
« Canva Education dw§unisesnuuudenisynaue
e Miro #i3® Mural @m5un1sszauaNeiuazn13v1 Mind Mapping Luuseaulall
e Google Workspace for Education d@1m5uni1svineiusiunukaznisiusduienans
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1.5 sauiinuftAnasiinussaunisal
o AUGULINIZTINT WIS TS gaIugium
o fuinanuianssusazmalulad meluumingde
o AUIUTANTTUUIYIA (NIA) FmSUNMTANYILUININTHAUIUNTANTTUTEAUYA
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NNE99U LAZNITAANIUNANITIREU
o 5833UNMISEUTIUUNANHATY (Blended Learning) wagmsiieunisaaumialng
2.2 unwaanasualiuayu
Google Classroom
e URL: https://classroom.google.com/
o AMSUNMIHUITENENT NNTUBUMINEIU WAENNTABANTIEWINNEN115RaZTNANY
Microsoft Teams Education
e URL: https://www.microsoft.com/en-us/education/products/teams
o dwmsumstsunisaousoulaiiaznsvinausiuiu
Zoom Education
e URL: https://zoom.us/education
o dmsunmsuszyuuasnmsdunuiesulal
3. %‘amsﬁﬂufjﬁmmmdamauan
3.1 grudayalviniseaulall (grudeyaluuszme)
o VIRAYANANUNINGINYIIVAFIUAUUNT: https:/library.ssru.ac.th/th/home
« ThaillS Digital Collection - Aas@1s@UMARIVALNY d1MSUINTNITAITITINITUaY
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Human Resource Development Quarterly Afaunlag Wiley sauAU Academy
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Journal of Applied Psychology ANutilag American Psychological Association
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® (Chartered Institute of Personnel and Development (CIPD) Wuaauindndu
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TNULAZINYINTI89UITEAU HR Technology way People Analytics
® Academy of Human Resource Development (AHRD) 19 uaﬁﬁﬂﬁ%’lmiﬁ'quﬁu
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1. AIYIAUINIT Al AUMSUTIITNININTUYWE

Chen, Y., Li, Y., & Li, Z. (2024). Integrating artificial intelligence and human resource
management: A review and future research agenda. The International Journal of
Human Resource Management, 36(1), 103-141.
https://doi.org/10.1080/09585192.2024.2440065

2. HANTENUYDS Al flafanssu HR wazunumvssiildauiendes

Dima, A. M., Gilbert, C., Dextras-Gauthier, J., & Giraud, L. (2024). The effects of artificial

intelligence on human resource activities and the roles of the human resource triad:

Opportunities and challenges. Frontiers in Psychology, 15, 1360401.
https://doi.org/10.3389/fpsyg.2024.1360401
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Bujold, A., Roberge-Maltais, I., Parent-Rocheleau, X., Boasen, J., Sénécal, S., & Léger, P. M.
(2024). Responsible artificial intelligence in human resources management: A review
of the empirical literature. Al and Ethics, 4, 1185-1200.
https://doi.org/10.1007/543681-023-00325-1
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Basnet, S. (2024). The impact of Al-driven predictive analytics on employee retention
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