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Bloom’s Taxonomy





Imitation (เลียนแบบ)

Manipulation (ท ำตำมค ำสั่ง+ท ำซ ำ้)

Precision (ปฏิบตัิไดเ้อง+ตรวจสอบควำมถกูตอ้ง)

Articulation (ท ำอย่ำงต่อเน่ือง+ไดว้ิธีกำรของตนเอง)

Naturalization (ท ำไดเ้ป็นธรรมชำติ)





Miller’s Model



• As you know how to systematize your
assessment plan, let’s share ideas about
methods or tools you will use to assess your
students: paper-based test, tasks as evidence 
of learning, portfolio, interview, and 
presentation.

• Please explain what they are and what skill or 
quality you can assess.



https://methods.sagepub.com/reference/the-sage-encyclopedia-of-communication-research-methods/i9778.xml

Pretest and Posttest



• Development can be reflected through the difference 
score.

• A pre-test and a post-test need to be similar.

• Adaptation to make the difficulty level unequal is not 
allowed.

• This can be adapted to testing retention.

• This can be made in several test types.



• A range of score levels can be additionally defined.

• In case only a post-test is used, the comparison 
against a criteria is normally conducted.

Awareness: time allotment, number of items, experts’ 
comments  



Chapter/Unit Test



• This is a formative way to consider procedural 
development.

• This can be combined to the pre-test and post-test method.

• In each test, the same test paper is not repeatedly used. 
(progressive nature)

• This can be organized as a weekly test or a unit test. 

• A range of score levels can be additionally defined.

Awareness: frequency, time allotment, number of items, 
experts’ comments



Student’s Work



• A student’s work can be innovations, specimens, report 
or research study.

• It needs to be evidence of experiential learning, 
application, problem solving or creativity.

• A tool for non-test based assessment or evaluation is 
suggested and carefully designed.

• Questioning can also be used to examine what a 
student has learned from doing so.

Awareness : preparation, time frame, clear directions, 
expected quality 



Portfolio



• This is considered as a collection of learning evidence.

• Practices, mini quiz results or chapter tasks can be 
collected in there.

• A portfolio can be used as a collection of pride and 
success. (masterpieces)

• In some case, journal writing can be part of it to show 
reflection from learning. (self assessment and 
evaluation)



• This is a freedom space for a learner’s creativity. 
(how to present himself/herself: highlights, layout, e-
port)

• Holding a portfolio exhibition can promote a learning 
and sharing atmosphere.

• A tool for non-test based evaluation is suggested to 

use.

Awareness : purpose, components, information 
organization, expected quality   



Interview



• It can be made structured or semi-structured.

• More than just communication, intelligence matters.

• Social manners can be included. 

• A test based method with oral communication can be 
part of it if necessary.

• A tool for non-test based assessment or evaluation can 
be used. 

Awareness: purpose, preparation, time allotment, 
competition, atmosphere



Presentation



• It can be in group or done individually.

• It can be adapted to different topics.

• It can be one way or two way communication. 
(VDO/talking to an audience)

• More than speaking style, knowledge is also 
important.

• Social manners can be included. 



• There can be more types of performance. 
(Competition: speech, storytelling, 
impromptu, debate) (Extension: seminar, 
drama)

• A tool for non-test based assessment or 
evaluation is considered suitable. 

Awareness : preparation, time allotment, 
content structure, teamwork, facility readiness
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