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Job analysis process
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observation
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guestionnaires
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employee recording
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combination of methods
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Job description form
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Job description
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job specifications
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Job description (AMAELNEANHUSITU)

%’ﬂ (Name)

Fasunie (Job title)

LWUN (Division / Department)
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Full time, Part time, Contractor, In term

F2lxaN19%197% (hours / week)

ANREUNANEMZIIY (Job description)
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1. "19U9N (positive) Aan1uualsuuLazitNune
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Q = Quality (ATNIN)
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C = Cost (57A1 AUNU)
S = Safety (A NUaanns)
| = Innovative (WIRNTTN)
T = Time (1991)
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